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Sound cont. w wy 


THE ACOUSTIC CONSULTANTS & CONTRACTORS 


Concessionnaires for ACOUSTI-CELOTEX. 


HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19 
Tel: ARC 2662-3-4-5 












Choose CARRON for Canteen Kitchens 
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# Leaaed ———— The kitchen of the staff canteen 


terloo Station (SR) is 
d by Carron. Here is 


jas-heated Central Range 
4 externally heated ovens, 
”" wide x 14” high x 24 
iside. To the right is the 
Gas Pastry Oven having 
ors and pilot jet to each 
Two Carron Gas-heated 
1w Ovens were = also 
1. 


Ca rron Heavy Duty Cooking Equipment 


COAL COKE STEAM Oll GAS + ELECTRICITY 
Carron Company -~ Carron: Falkirk - Stirlingshire 
AND LONDON, LIVERPOOI MANCHESTER, NEWCASTLI AND GLASGOW 


Showrooms & Sub-offices : 15, Upper Thames Street, London, E.C.4 22, 26, Redcross Street, Liverpool 1. 
125, Buchanan Street, Glasgow, C.1. Sub-offices: 14, Ridgefield, Manchester, 2. 33, Bath Lane, Newcastle upon Tyne 
All 
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One empty coat-peg frequently leads te many— 


For one little sound frequently reverberates into a dozen 


distracting noises. Staff leave because they want quieter 

jobs. Stop these noises and you stop headaches, nervous 
strain and absenteeism, Whether the battle against 

clatter is conscious or not, its damage is real. It saps 
valuable mental and physical stamina, wastes time 

and materials. Call in Cullum. Cullum will rid 

vou of all harmful noise — and make sure you 

can hear everything you want to hear, 
Have a word with Cullum to-day 


Sound control by 


THE ACOUSTIC CONSULTANTS & CONTRACTORS 


Concessionnaires for ACOUSTI-CELOTEX 


HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19 
Tel: ARC 2662-3-4-5 





Choose CARRON for Canteen Kitchens 


<r 


The kitchen of the staff canteen 
at Waterloo Station (SR) is 
equipped by Carron. Here ts 
seen a Gas-heated Central Range 
having 4 externally heated ovens, 
each 24” wide x 14” high x 24 
deep, inside. To the right ts the 
Carron Gas Pastry Oven having 
drop doors and pilot jet to each 
burner. Two Carron Gas-heated 
Steaming Ovens were also 


supplied. 


Two Carron Gas Boiling Pans, 
having the latest type of 
balance gear to lids, are seen 
in the foreground. Gas- 
heated Steaming Ovens, a 
Carron Fish Frying suite, and 
a Carron Gas-Roasting oven 


were also supplied. 


Please write for full details 


> 
Ca rron Heavy Duty Cooking Equipment 


COAL + COKE STEAM Oll GAS + ELECTRICITY a 
Carron Company: Carron: Falkirk + Stirlingshire —%, sper 


munders 
To the late 


AND LONDON, LIVERPOOL, MANCHESTER NEWCASTLI AND GLASGOW King George V! 


Showrooms & Sub-offices: 15, Upper Thames Street, London, E.CA4. 22, 26, Redcross Street, Liverpool 1 
125, Buchanan Street, Glasgow, C.1. Sub-offices: 14, Ridgefield, Manchester, 2. 33, Bath Lane, Newcastle upon Tyne 
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je CLEAN HANDS LEAD TO PRIDE IN THE JOB! 


a% 


Anti-waste 
DISPENSERS 


VISIBLE LEVEL MODEL 


with perspex container 


MINOR MODEL 
Capacity: 24 lbs.—to clean 
300 pairs of hands. 


to clean 


Capacity: 5 Ibs.- 
600 pairs of hands 


THERE IS A SWARFEGA PACK TO SUIT 
YOUR NEED Supplied in 2) Ib. tins, 1 gal. cans and 


28 Ib., 561b., and 1 cwt. kegs and 4 cwt. drums. Containers 


returnable but not charged 


556 


ined grime gone in no time! 


It's common sense to install 
SWARFEGA washing for your 
employees... They will like 

its pleasant, quick action . . . 

It penetrates the pores 

and removes ingrained grime 
without scrubbing, saving minutes 
in every wash .. . it helps cuts 
and abrasions to heal yet it 

is cheaper than soap or abrasive 
pastes. Are you interested ? 


warfega 


HAND CLEANSER 


Ask your Merchant- 
or send the Coupon- 
for a Sample 


To: DEB CHEMICAL PROPRIETARIES LTD. 
BELPER, DERBYSHIRE 


Please send a sample of SWARFEGA to 
Firm's Nome 
Address 


14 
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CUT PA \T Personnel Management 
CLEANING COSTS J) = Welfare and 


eum WITH THE | industrial Equipment 


66 A EVV | CONTENTS FOR JUNE 1954 
| | ? PERSONNE! 


MANAGEM 


. a 
Wall Washing Machine | F ow A Small Textile Firm Introduced Work Study G / ?. MOORHEA 


Management Through The Supervisor's Eyes 


Improves Working Conditions Should Some Problems Be Left To The Workers? DISCUSSION LEADER 


Stimulates Hygiene PMENT AND MANAGEMENT 


Reducing Noise In Industry—2 
How To Control That Shop Floor Din G, WITTENBERG, A.M.1.Mech.£ 


Equipment That Raises Output — i 
Heating we Sofety we Lighting xe Canteen xe Hygiene xe Efficiency Aids 


WE INING AND HEALTH 
How To Finance A Housing Plan For Workers A. H. HAYNES, F.W 
AFE 4 CIDENT PREVENTION AND CIVIL DEFENCE 


Progress In Industrial Civil Defence A. G. H. BREND 


Report On The RoSPA Conference ROBERT McKINNON 
CATERING 
How Washing-Up Is Made Swift, Easy And Efficient 
R. BURNETT-HUGHES 
ADERS SERVIC 
Current Personnel and Production Practice Digest 
Personnel News Bulletin 
Canteen Advice Bureau 
Management Bookshelf 


Walls and ceilings can be washed cheaply Summary of Official Publications 


and with the minimum of disorganisation . 
by means of the REVVI washing machine. | Management Diary For June 











A saving of at least one half of the nor 
ma! labour costs is effected 

ong Rang et gage ny ho REVVI VOL. 20. NO. 169. Published by Shaw Publishing Co. Ltd., 180 Fleet Street, London, E.C.4 (CHA 
cinatinn Geek nat Gusset tn-aemention of 8844) incorporating “Civil Defence Journal and ARP & NFS Review’ and “‘Welfare,’’ London 
persons working near it For ease of | Subscription rates: 20s per year, post free in the U.K.; 25s. per year overseas 

movement, it is fitted with rubber-tyred | CHANGE OF SUBSCRIBER'S ADDRESS. Please inform the Publishers six clear weeks in advance 
castors. The water and cleaning solutions | and include present address as well as new address required 

do not drip on to floors, machines or 
desks. so dust sheets are not needed 


The cylinders of the REVV! machine are | 
filled with clear water and a water deter i | 
fg tay ABIX CYCLE STANDS 
and solution are kept under pressure by a | 
few strokes of a manually-operated air 
pump A few minutes’ pumping is suffi | STEEL 
cient to last the day's operations. CLOTHES 
LOCKERS 


All-stee! construction, Type ‘B’ 


PRICE COMPLETE £55 | Singie Unes or banks ® Oyen yin 


ow : f sided stand 


For further details write or phone a. with 12 
centres 


Size of Single Unit 
Steelwork 


75° High pon 
| 12 — onamtiind 
| 1s eep green 
Write for Ilustrated catalogves 
ae ABIX 


10 Blackstock a — N.4| (METAL INDUSTRIES) LTD. 
Telephone : CANonbur 246-7 | Factory{Equipment Specialists 
| TAYBRIDGE WORKS, TAYBRIDGE ROAD, BATTERSEA, LONDON, S.W.11 BAT 8666/7 
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The strong pilfer-proof dispenser 
ensures greatest economy in use 


Satisfied users of Boraxo include:—W. & T. Avery Ltd 
Birmingham Aluminium Casting (1903) Co 
Lid British Timken Lid J. B. Brooks & Co. Ltd 
Marsh & Baxter Ltd Rolls-Royce Lid Jaguar 
Cars Ltd Scribbans-Kemp (Bakeries) Lid South 
Bastern Gas Board Telegraph Condenser Co. Ltd 
Vickers-Armstrongs Lid - Wickman Ltd 
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BORAXO 


(BRAXO) 
cleans DIRTY hands 


Whenever hands become really dirty, they need Boraxo. It readily 


tackles ingrained dirt, grease and oil, does not harm the skin, leaves 
the hands smooth and supple. The reputation of Boraxo is high among 
doctors and personnel officers. They like it because it is safe and 


efficient besides oeing economical. 


Give Boraxo a tria] in your works. Attach this coupon to 
your letter heading for a free sample and full information. 


Name of Executive 


BORAX CONSOLIDATED, 
King William St. - London EC4 - 


— 
| 
| 
| 


LIMITED 


Regis House - Mincing Lane 7333 | 


a ae ee erat nee oe “Fn Pen te Yererntenennnietldillles 
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Apes 


- \ v4 


Spotlight 


on catering 


ee ee wee we ee 


/ 


= — = 


hygiene 


Are You risking your customer’s health ? 
Deosan can show you a simple, economical way 
to make all washing-up safe from germ infection. 
Ensure clean food service with Deosan. 


Deosan Limited Catering Hygiene Division, 
345, Gray's Inn Road, London, W.C.!. 
(One of the Milton Group of Companies.) 
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©. Here's a catalogue of industrial 

~ fashion with a practical sampling 


swatch page of materials to guide 
your ordering 


- 
a 
eo 
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Here's a realistic outlook on 
garment life linked with the 


style sense of 


a couturier 
= and all tightly framed in a 
* price range to make you 
by marvel how it’s done. 
wy 


And there's a range of men’s 
wear that sets a new standard 


for quality and comfort—not 
to mention introducing the 
new Syncromatic 


style - setter 
boiler suit 


In fact this 


is one of the 
most useful books you have ever received 


@ i you have not already had your copy—send at once to: 
SUPERCRAFT CENTRAL SALES OFFICE, 
19 STRATFORD ROAD, SHIRLEY, BIRMINGHAM 
and tell them where you would like it sent and to whom it should be addressed 
SUPERCRAFT (GARMENTS) LTD - OLDHAM & MANCHESTER 
PERSONNEL MANAGEMENT 
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Here’s foot protection for you ! 


Even a bus weighing 7 tons § cwts. (as proved by our recent test) can pass over your foot 
The 


neatly concealed steel toe caps are guaranteed to withstand a dead weight of 3 tons. In 


without injuring it if you are wearing a pair of TOTECTORS safety boots or shoes ! 


TOTECTORS Safety Boots and Shoes 

are manufactured to British Standards 

Institution Specification. 

One of the 


large variety 
of styles 


Safety and Welfare Officers are invited to 


TOTECTORS 


BOOTS MMW SHOES 
THE PIONEERS OF SAFETV FOOTWEAR 


WILKINS & DENTON LTD. - Dept. PM. - 51 & 52 WOBURN PLACE - LONDON, W.C.1 
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These well known 


INDUSTRIAL CANTEENS 
were planned and equipped by 


Shepherd 


ANY of Britain’s largest manufacturers — 

as well as the smaller ones — have already 
benefited from the FREE Canteen Planning 
Advisory Service offered by H. C. Shepherd and 
Company Limited. Trained consultants are fully 
qualified to solve your special problems. They 
are prepared to submit, without obliga‘ion, a 
detailed layout suggesting how to make the most 
of your space at the least cost. They can offer 
a complete range of finest quality tubular steel 
nesting furniture at very competitive prices 
A new brazing technique, for example, makes 
chair 124 the lowest priced chair of its kind in 
Britain. Hygiene is the keynote. You can 
choose from the latest table-top and chair seating 
materials : heat-proot formica and Delaron, etc. 
A Shepherd consultant will be pleased to visit 
you. Simply write to Dept. W.3. 


ell 


Model 142 
Nesting Table 








Mode! 
124 
Nesting 
Chair 


. 


Complete range of tubular 


Steel Nesting Furniture 
Free Canteen Planning Service 


High quality at competitive prices 


re AND COMPANY LIMITED 


PERSONNEL MANAGEMENT. WELFARE & INDUSTRIAL EQUIPMENT 


ed Equipment ¢ ltd 
rs of London Transport 


VICKERS-ARMSTRONGS. 7his firm keeps down canteen 


osts with smarter, stronger tubular steel furmture by Shepherd 


HERSHAM STATION WORKS: 
Walton-on-Thames, Surrey. Tel: Walton 24154 


MANCHESTER OFFICE: 
274 Deansgate, Manchester, 3. Tel: Deansgate 7546 


LONDON OFFICE: 
28% Berkeley Square, London, W.1. Tel: Maytair 7%¢ 
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“Plus Fifty” boots and shoes 


are indistinguishable from nor- 
mal footwear but all are fully 
armoured with built-in steel toe- 
caps and all men’s stylesconform 
to the latest B.S.1. Specification. 


“Plus Fifty’’ Footwear have 
a high resistance to heat, 
damp or acids, and reduce 
absenteeism by protecting 
the worker against the many 
ailments that derive from 


unsuitable footwear. 


Only — specially — prepared 
leathers are used in the con- 
struction of “Plus Fifty” 
footwear. Uppers are sewn 
with rot-proof thread ; soles 
are stitched with acid and 


rot-proof Terylene. 


fg w! LADIES’ i } 


First of a new range of sturdy, yet 








stylish, protective shoes for ladies. 


Internal steel toe-caps will withstand 


falling weights up to 40 ft. lb. 


Range of gay colours. 





eoeeeeeee 
SOLD ONLY THROUGH 
WELFARE DEPARTMENTS 
AND INTERNAL INDUSTRIAL 


ORGANISATIONS ETHY Tada 


All models covered by FREE Insurance 
Send today for full details and prices 





PROTECTIVE FOOTWEAR SERVICE LTD + KINGSWOOD - BRISTOL | 
7 


Telephone: 7450 
e* @« ” e a + s o * + . 7 . . e 7 e*eee 
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Happy family! 


Arguments in the family usually start at mealtimes— 
and the same can be said for employee families, too. 

Employee feeding good or bad can make or mar the 
personnel manager’s achievement in the factory. Com- 
mittees have their uses, usually as judge and jury. 
Alternatively responsibility vested in an individual al- 
ways means insufficient overall experience, resources 
and facilities for knowledgeably solving the many com- 
plex problems involved. 

But with Intel, feeding employees is a science evolved 
from years of experience. In fact there is scarcely any 
feeding problem that Intel has not experienced before. 
Iherefore, you are sure of getting a solution not a 
costly ‘try-out’. 

Now, as never before, you need every efficiency 
measure you can use to keep production up and costs 
down. 

Vital energy comes from food —and that’s what Intel 
provides. 


INTEL KEEPS EVERYBODY 
HAPPY 


Write for brochure 
“Higher Output at 
Lower Cost."’ 


/ANTEL 


2PARKSHOT 
RICHMOND - SURREY 


Telephone : RICHMOND 2288/9 


Intel (Caterers) Led. 
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Make sure your visors, face 


shields and goggles are made with 


E. Ellony, Lat an | elastoid Safety Sheeting. 


ccting 1s unrivalled as a protective covering It is 





vashable, tough and shatterproot That’s why 
managements Choose visor face hiclds 
‘Cclastoid,’ * Celastoid puts s ifcty first 

in absentee ! It is easily machined and can 

impie Curves and heat-forme dto compound curves 
I 1 inch to } inch Write of telephone tor 


vice on the applic ations of ‘ Celastoid.’ 


BRITISH CELANESE LIMITED, 


ion, Celanese House, Hanover Square, London, W.1, Mayfair 8000 


v Stephen 
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A SMART SAFEGUARD 


t, as every Wel DINKUM STAR POINTS 


to 


That “happy ship’ spir 
fare Officer knows, is all-important 
production Give your women workers 
DINKUM OVERALLS, and see how they 
respond to protective clothing that they 


| Generously cut to B.S.1. specification 
cuffs 

Embroidered monograms, badges 
etc., available 

In white and twelve fast co!ours 


| 

can wear with anair! DINKUM OVER 
ALLS, stylishly cailored in smart modern 
are @ positive asset to morale | 


+ 

% Self-coloured or contrast collar and 
* 

* 


colours 


Manufactured 


and and 





Quotations 





Distributed 
on request 


SKELTON INDUSTRIAL ESTATE, SALTBURN-BY-SEA, YORKS 
Telephone: Skelton 142 Established 1911 
A 


/ 





W ASHING-UP 
in Canteen Kitchens 


MODERN canteens now handle all the washing up 
The use of DAWSON DISHWASHING 


mechanically. 
MACHINES effects great saving in time, labour costs 
* Dawson Dishwashing machines are made for all size and absence of breakages. Furthermore all crockery 


aud cutlery washed by Dawson machines satisfies the 


canteens, catering for up to 1,000 meals. Descriptive 
standards of hygiene demanded to-day. 


literature will be sent on request. 


1) ‘DELUGE’ DAWSON B8ROS. LTD 
MOUUSOM DISHWASHERS 200." 26, 901% tAnessours 
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““No maintenance costs 
or damage to trucks 


or loads with 
RUBBER DOORS’”’ 


** As shown on Television Newsreel ”’ 


Today the demand for more efficiency is the 
keynote to greater productivity. 


Rubber doors, which have been thoroughly 
tested, are now being used in many 
industries. 


The cost of installation is more than covered 
in a very short time, losses caused by 
damage are eliminated, accidents to person- 
Maximum size for a pair of doors. . nel are non-existent. 
10 ft. Gin. high x 9 ft. wide 


Maximum Size for Single doors 
g THE BUILDING CENTRE = FDemonstration Doors have 


10 ft. 6 in. high x 4 fc. 6in. wide 
(\ been installed at 


The rubber panels will withstand extremes The Building Centre, 
of temperature Y 26 Store St., London, 
ye store stTREET wi | (W.C.9. 
The doors can be regulated to open one way 
only or both ways 


Supplied in black and white rubber 


Rubber panels by DUNLOP Rubber Co. Ltd 


For further particulars appiy to the manufacturers (Dept R.D. 10) 


WILLIAM NEWMAN & SONS LTD. 


HOSPITAL STREET, BIRMINGHAM 19 
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BRITISH FOOD PRODUCTS OF QUALITY 
FOR 


STARCH FOOD PRODUCTS 
All-Cornflour base 
(CUSTARD POWDER, CORNFLOUR, 
BLANG MANGE POWDERS) 


BAKING POWDER 


SPONGE CAKE & PUDDING MIXTURE 
(Unsweetened) 


YORKSHIRE PUDDING, PANCAKE & 
FRITTER MIXTURE (No eggs required) 
ROASTEX (Gravy Powder) 


TABLE JELLY CRYSTALS 
(Fully sugar sweetened) 


DESSERT GELATINE UNSWEETENED 
GOLDEN RAISING POWDER 
CULINARY HERBS - GRAVY SALT 


Xe IMPORTANT NOTE. 
has 


quantities for 
Establishments to be produced at the lowest 


enabled these 


Increased productivity 
Catering 


Products in Bulk 


possible cost with the resulting benefit to 
Consumers, but the former high quality of 
these goods has been fully maintained. 


The latest Price List will gladly be 
forwarded on application to :— 


H. J. GREEN & CO. LTD. 


BULK SALES DEPT. 
BRIGHTON 


Gr83C 





PERSONNEL 
ARE 
PEOPLE! 


How to Keep Their 
Individual Characteristics 
Well in View 





No. 2469523 may be only a soldier to the War 
Otlice, but his C.O. knows him as a “person.” 


If you have a large number of people on your staff, 
how do you know them as “people.” 

There’s a simple way you probably haven't heard ot 
(because it’s new). That is with Shannolink. 


Shannolink is a suspended file. But instead of a 
“tab” there’s a full-width, full-vision strip going right 
across the file. 

And on this strip there is a ready printed code of 
numbers (1-12 and/or 1-31) for progressing dates and 
other confidential items of information. 


Now all the details of the person concerned are 
inside the file. There’s his original application, corres- 
pondence, references, etc. But on the full-vision strip 
are the salient facts—signalled so as to tell you quickly 
what you want to know——without delving into the file 


At a glance you can see name, address, age, whether 
married, family, grade of health, department, pay, 
whether fit for promotion, educational background, etc., 
etc. A card slotted in the front of the file tells you a lot 
more . his years of service, absences, increases, 
training courses, National Service, etc., etc. 


Now, here is a simple question; since you have to 
keep some sort of file for employees why not make it 
do a real job of work? In short, why not have the 
benefits of Shannolink? You can use your own cabinets 
All you need ate the new Shannolink files 
Just jot “Shanno- 


Let us tell you more about them. 
full 


link for Personnel” on your letterheading and 
details will be sent you by return. 


VISIBLY BETTER RECORDS 


THE SHANNON LTD. 
587 Shannon Corner, New Malden, Surrey 
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Are your office girls as good time-keepers as you 
would like, or is a little laxity creeping in” 
Thousands of offices clock their clerical staff in on 
the BLICK “Stafsine” Signature Time Recorder 
Most run some form of deterrent or incentive scheme 
in conjunction with their BLICK “Stafsine.” And 
nearly all are emphatic that the standard of time 
keeping has improved considerably since it was in 
stalled, and that their BLICK “Stafsine” 1s worth far 
more to them than it costs—-which ts less than one 
penny per worker per week 


What about your office? Why not write to BLICK 
for full particulars of the BLICK portable “Stafsine 
and for a copy of “Good Time-keeping Pays Good 
Dividends in the Office.” 


As well as the “Stafsine,” BLICK have a wide range 
of Time Control equipment suitable for both large and 
small businesses 


@ Time Recorders for clocking ftactory workers. (A 


wide range of models to suit all conditions.) 
Time Recorders for Job Costing 
Time Stamps for stamping forms, etc 


Watchman’s Clocks 


Sound Signal Systems. (Bells, buzzers, hooters, etc., 
automatically set to sound.) 


Staff Location Systems (for finding executives not at 


When you consult BLICK you can be sure of = 
their desks) 


receiving expert, careful and courteous attention 
that is an integral part of the BLICK Service 
BLICK’S 7,000 users range trom large numbers of 


That is why so many ot the largest and mor me 
, . . household names” —I.C.1., Shell, Rolls-Royce, B.T.H., 
Ford, and so on —to hundreds of very small firms 


efficient organisations consult BLICK 
workers 


employing less than a dozen 


li 
Blick equipment can also be Rented gE QUICK 


Bhich Tne RocordowLe 


VINE YARD, 99 ALDERSGATE STREET, LONDON, E.C.1 
Tel.: MONarch 6256 8 
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The 
Perpetual Motion 








Machine 











was often motionless, never perpetual. Pension 


ee 


Schemes, too, refuse to run themselves, and the boy beneath the drapes is 


SSRN 


often an overworked company secretary. 
Nor are Pension Schemes perpetual, unless they are regularly over- 


hauled. Changes in legislation, in economic and social conditions, all call tor 


periodic r appraisal and modernisation. 


The Noble Lowndes Pension Service designs the most efficient pension 
mechanism, keeps it running smoothly, and overhauls it regularly at no 


more cost than a static scheme, 


Their unparalleled experience and knowledge is freely at the disposal of 


overworked and under pensioned executives. 


oF , FT fn pp 7? 
She Le Vol Ve. ONL SOHO SOOM E 


“38 LOWNDES STREET LONDON S.W.1 TELEPHONE SLOANE 3465 (10 LINES) 

3 NEWTON PLACE, GLASGOW, © 3 25 CRO TREE |, MANCHESTER. 2 9 TITHEBARN STREET, LIVERPOOL, 2 
12 EASY ROW, BIRMINGHAM, | 7 SOUTH PARADE, LEEDS, | 21 COLLINGWOOD STREET, NEWCASTLE, 1 
$8 HOWARD STREET, BELFAST 49 KILDARE STREET, DUBLIN \nd at JOHANNESBURG, SALISBURY andi BULAWAYO 


/ 


Associated Companie n New York, Chicago, ontreal and Los ings les 





It is by no means always an easy matter to win people over to the idea of work 

study. Just as the labour force is often suspicious, the management is sceptical. And 

this despite the undoubted benefits that work study has brought. Here, then, is an 

actual case history of how one small firm introduced work study and how it resulted 

in better wages and higher output for lower costs. The author's summing-up is that 
no small firm can afford to be without work stud 


How a Small Textile Firm 


Introduced Work Study 


By G. J. P. MOORHEAD 


Management Consultant, F. B. Trethewey Ltd 
ESPITE the “9 nt, r wey Lt¢ 
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it owl 
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There are many eople v 
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‘ at consideratior h roposa as « , 
introduction of work study i proj lled quently frustrating and call for 
Ompany caved On great deal of forebearance and under 
standing on the part of all cor 
cerned. However, in my experience 
sefore§ de ibing the actual ” 
management technique licat , + these 
I, myself, spent two years with ae Sao e results obtaine than compensated for by the fina 


: é comme! on the nags and 
small firm in the North We ng : ; results 
ht ) inherent in_ the In the 
land helping to install heii ‘ciehie Geant @ i 
oducti« ort ‘ 5 7 
quently maintain work study . 


made , 
‘ x pe riences during thi peri ad n 4 ments al Gre Room whe re clot) 


There wa early stages of an application 


ina most unenviable position 
whe lepartme I ner Moreover On the one hand, they can have il 


ri 


probably the main reason why com 
paratively few small firms in thi 
ountry have adopted this invaluable 


industrial consul 


int 


initial set-backs were mor 


factory referred to there 
were four main production depart 


not only wa wor tud was batched and measured ready for 


Overcoming Suspicion 


t dycing he Dye-house, a Finishy 


il proposition but 
tion coupled with th I n the fu the consultant Room where dyed cloth was dries 
ntive bonu hes d vh ietho { tacking a job and pressed prior to going to th 
« to ke Wer prod ction ha eV na ] } l j i! ur the Val neuf Rkoom for mea uring 
iny other single factor yrave ispicion s¢ Operative ting and parcelling ready for 
Briefly the circumstan ling ne idies taker nay patch to the customer 
m to the introduction of wor ! iltimately ‘ ei f cet Ihe Making-up Room was the fir 
into the firm were these onfiden vin o-operat re department to be tackled by th 
Phe company, a small one « loy lifficult to « i t fi ) consultant \t the time it presenter 
ig just over 100 people, was engages nsideratior tha t omething of a bottle-néck in pre 
the dyeing and finishing of rayor opera t | work ! duction and employed the highs 
piece-g It was typical nal I ple, t v « not ») proportion of labour On most of 
other iaving a high reputa n r being er 1 or the operations in the department 
quality and good workm hay period hese rt « nsid s night shift was in operation 
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I hie 
table of performance figures 1 
example of the difficulty 
be encountered in th 
early of an application 

i he by its 
difficult one to study 


thie 
neal 
which may 
tages 
nature wa 
I hie 
requirement as to ty 
label 
I he 


manual " 


job, 
imatio 
in customers 
ol paper 

ery great 


tirely 


ind fastening 


operation Wi ‘ 
ideralb 


} 


na con 


layout and te ilar 
ary 

employed 
ultimately 
applied 
put 
ponse to incentive 
In fact, for the first fi 

bonus at all w earned 
for this not hard 
consultant had 
alterations in ou 
time the 
because 


change In im 
before imcentive 
However, tl 
studied 
Phe parcellis 


At t 


di i} 


were 
could 
job wa 
dard 

team Wii 
the re 


pointing 


hhece 
be 
uid stan 
were 
on bonu 


Wa 


ef no 
The rea 
find 


ons 
The 
minor 
which at. the 
‘lishked, mainly 
unused to them Phe standards a 
t called for a very large 
in production yet the team had been 
I he considered 
both by themselves and the rest 
of the works to be a te All 
vere naturally anxiou what 
bonus could be « 


are 
mad 
ethod 
ope rative 


they 


to 


Wpahy 


were 


meres 


reduced team were 
by 
t case 
to ser 
irned 


if any, under 


the new yvstem 
lo 
tage 
the whole 
in the tandards 
could only 
ind tact 


naturally, 


the issue at thi 


have 


have forced 


might well jeopardised 


application Confidence 
and co-operation 
obtained by 
consultant was 


that the 


be 
The 


contident 


patience 
quite 
tan 


parcelling team referred to in 





THE SIX MAIN BENEFITS OF THIS WORK STUDY SCHEME 


Increased productivity and decreased costs 


Increased operative earnings 


A labour force whose morale is higher and which is more contented than 


ever before 


4. A very considerable decrease in overtime working 
it was found possible to dispense completely with the night-shift. 


Room 


Accurate labour and labour 


A firm basis on which to introduce standard costing 


of ind 


yuld be 


dard production 
ed 
it ke 
the te 


bonu 


ich 
entually the 


began te 


ore Oo in 


fully | 
sixth weel im 
reasonable 


Installation Costs 


talling 
generalised 
ultant 

time it t 
In the 
the consultant wa 


{ 
1OT 


wtual cost wort 


ot be 


ol in 
upot 
by con vary a 
ill 


the 
tem 


ilso doe ike to 


inst 
! 


t he \ ipplr ition ¢ 
ith 


ten 


ribed here 
the 
month 


worl approximately 
including the pe riod of trade 
referred to The 
of application, con 
sultant’s cost of changes in 
layout and new machines was more 
than recovered, however, in the first 
full year of working under incentive 
conditions. 
The fr 
extremely 


the 


rece tbove 


complete 


ion 
cost 
fees, 


of the y 
when compared 


costs 
mall 


unning tem 


ire 


with innual Sa Ving rccrulg 





Work Study is an important item in the management training course run by 

Urwick, Orr & Partners Ltd. at their Slough Training Centre. Here, supervised 

by a member of the staff, a group of trainees is working out an improved 
method for a job which has been “studied” under factory conditions 
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The average increase in earnings directly 
attributable to bonus is just over 30 per cent. 


cost 
individual operatives and machines are available daily to management 


earnings 
ind in this he was 


In the Making-up 


controls. Performance figures for 








from it. All clerical work concerned 
with calculation of bonuses and pre 
paration of labour and cost analyses 
is performed by one female clerk 

An arrangement has made 
with the consultant whereby he pays 
periodic visits to the works in ordet 
to the administration of the 
scheme and to study any new 
machinery processes which may 
been installed. By this arrange 
the firm has been enabled to 
dispense with the services of a 
highly-paid work study engineer 
whose specialist services would only 


been 


checl 


or 
have 
nent 


be required on a few occasions each 
yeal 

Looking back now it is plain that 
this was the turning point of the 
whole application. Not only did the 
team itself become keen, but the 
interest of the rest of the works 
was stimulated, Instead of a grudg- 
ing tolerance of work study, people 
began to request that their particu- 
lar job or department should be 
studied. The test case had been 
won. It soon became apparent to 
all that the standards were capable 
of achievement and that the extra 
effort was being amply rewarded in 
the wage packet. 

This growing 
morale Was especially 
the department, the 
Dye-house, tackled Here, in 
i stronghold of the traditional crafts 
men, the consultant had « X pec ted to 
his strongest opposition. How 
ever, except for minor differences of 
and opinion, study work 
proceeded smoothly and the depart 
ment was applied. It is an interest 
ing reflection on morale that bonus 
earning level reached in the 
Dye-house the very first week ot 
application. Krom that point on 
productivity and _ bonus 
earnings increased rapidly 


and 


noticeable 


confidence 
when second 
was 
meet 


View pot 


was 
in 


wards, 


With the two largest departments 
applied and earning bonus, the suc 
of the application 
assured But there was 


seemed 


still 


cess 


one 
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challenge to be met 

In March, 1952 
the textil 
Although not directly affected 
felt in the 
prospect of short-time 
nder thes 


might we 


occurred in 
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ind the 
ing loomed ahead. 1 
cumstances 


were 


one 
expected operatives to w 
| thei 


whether or extra 


not 
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working then 
out ’ 2 pol 
Th however, was no 
the fact that wor 
hort, productivity 
The incentive pre 
to over the natural 


working Phi 


l come 
hort time 
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bitter of bad tim 
past, is highly significant 
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ind Fintshing Roon 
Method tudy 
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their fellows 
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Only a 
made to 
Method 
In both 
Vakine up 
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passing reference can be 


the benefits gained 
Study in this application 
the room and th 
Room 
directly attributable to im 

methods In the latter 
it was found possible t 


Grve\ 
reductions in staff 
were 

proved 


cle partment 


WORK STUDY—THE 


N the whole, trad 
tend to regard 
method tudy 
n together with 
nechanisation and othet 
lopment ec ther 
horter 
ind improved 
iid Mr. James C1 
ident of the 
Shor 


Workihy Wee 


WOTKIT 
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B.1.M 
ference held at Gle 
1) to May 1 
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I he Attitude of Trade Un 
Modern Management Method 
he tressed that, despite " 
track 


minority of voice 
recognised that management 

the final decisi 
Where, however, work study and 
incentive schemes were installed, 
trade unions expected management 
to give the same detailed attention 
to the efficiency and adequacy of 
machinery, tools, equipment and 
materials, the quality and ordering 


and m ike 


manage 
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CROSS-SECTION OF THE RESULTS OBTAINED IN THE FACTORY 





—— = Vor Dec. 1953 C18 months 
, j 
IPPLICATION after application) 

Cost per No. of Cost per No. of 

Produc- Standard Opera- Produc- Standard Opera- 
tivity Hr. (pence) tors tivity Hr. (pence) tors | 


39.0 9 8 29.6 8 
466 22 93 37.3 20 
42.1 6 80 40.4 5 
77.0 2 87 36.4 
48.5 2 34.8 

5 

6 


Wark BEFORE 


Productivity 
( oncer ned 


Grey-Room 59 
Dye-House 58 
Stenter 6! 
Calender 34 
Press 58 
Parcelling 39 
Measure and Roll 35 


50.4 22.8 
81.0 34.2 
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low ind 
with survival in the 
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Reducing Noise in Industry—2 





How to Control that 


Shop Floor 


Din 


By G. WITTENBERG, A.M.1.Mech.E. 


Nowhere in industry is there so much surplus noise as on the 


shop floor. 


Here, in the second article of this series, the author 


describes in detail various ways of “mopping up” this surplus. 
Prevention is better than cure, however. so where possible it is 
always best to start with the cause and reduce noise at source. 


NE fundamental point in all 
reduction is to concel 
the noisiest sour 

mce to quieten these effect the 
biggest expen 
diture 


NOs 
trate on 
will 
reduction for a given 
Thi pot 1 ol 
portance that it ds 
in detail by 
example If we 


wen im 
worth consider 
imple 
lary 
of 95 


mean ot i 
have 
Thais 


one 
machine with a 
decibels and ten small machines each 
in output of 75 decibel then 
total noise level will be 95.4 dec 
(decibel being a togarithma 
cannot be directly added 
noise of the larg 
per cent thi 
total noise level by 
If, however, we 


output 


vith 
the 
bel 
measure 
If we reduce the 
machine by 10 
reduce the 
7.1 decibels 
the noise emitted by each of the len 
mall machines reduce the 
total noise by only about 0.3 decibel 
and we may well have spent. five 
as much as would be required 

to silence the large machine 
It is, therefore, obviously 
important to be ible to 
ound level exactly, From the 
the acoustical 
such measurements are indispensable 
wnd are normally taken by means ol 
i sound level meter. This instrument 
essentially of a microphone 
which pl ks up the sound at in 
desired point Ihe sound is then 
transformed into an electronic signal 
passed through a 
circuits The 
the sound finali 
indicated on a terms of 
decibels. The instruments are simpl 
to operate and are portable 
but they are essentially scientifs 
mstruments For welfare otticers tn 
routine checks, a level indica 
tor The 


will 
abou 


reduce 


we shall 


times 
most 
measure 
point 


ot view ot engineer, 


consists 


which ts number 
of electron 


magnitude of 


actual 
meter in 


sound 


will do the job just a well 


574 


lightly 
hghtly 
ound level 
more 
trial 
t pock et instrument 


ile of this instrument i 
orter and it ensitivity 
lower than that of the 
meter, but its performance 1 


than ample for all normal indu 
It i 
measuring no 
Iie e] ina it 
be ul ed 
be taken While walking 
tlong the floor of the factory of 
round a machine 


\W nen 


iencing, it 1 


truly 
more than an average 
low weight enables it te 
hand for 
continuously 


one 


readings to 


considering the question of 


also Wnportant t 
that the 
three 
1) the actual noise 


remember amount of nol 
main factor 
out by th 
tools en 
effective 
ie of the tran this noise 
to the rea and 3) th 
acoustical properties of the area 

As prevention is better than cure, 
it is always advisable to start with 
the cause of the noise and to try to 
diminish the volume at the source. 
The transmission of noise in the last 
two stages can then usually be 
tackled much more easily and 
cheaply than would otherwise have 
been possible. 

I he first 


from a 


is governed by 
given 


ource (such as machine 


vine ind so on); (2) the 


mission ol 
involved 


step in reducing noise 
machines is, as we 
ilready, to determine 

means Of an instrument tor measul 
tug sound level, which is the most 
Much can then be done by 
balancing and maintenance 
will almost 
ind is particularly im 
parts runming ‘“‘dry 
which are very 


eTies ol 


have ei 


NOwsy 
better 
(ood 


lubrication tlway 


reduce nose 
| init 
often 
unplea int to the 
of a rusty lock is pre 
ible 


ack of robu 


Ince 
emit) noises 
human eat The 
squeak verbially 
disagree 
will iny 


tness make 


noise worse. It is not for nothing that 
the early cars were known as ‘‘tin 
lizzies.’ Any sheet metal casing 
nadequately supported, will tend to 
picl up vibrations from nearby 
mechanisms and to act as a sounding 
transmitting them to th 
itmosphere. If the casing cannot be 
isolated from the mechanism, an 
obvious solution is to. stiffen 
sheet metal work and particularly to 
ensure that its natural frequency lie- 
well the running 
of machines in the vicinity 
strengthening can be carried out by 
corrugating the surface or by adding 
ribs It should not be 
the 
this is a 
method of notse 
Panels can 

ipplying suitable 
f the anti-drumming 

now on the etlective 
As a temporary norma!) 
plastics or shredded asbestos can alse 


be used An 


board in 


such 


outside frequen 


Such 


or flanges done 


/ 


by mcreasing thickness o shee 


nce most uneconomical 


yveductton 


ilso be 


damped by 
coatings and some 
‘ compound 
market are very 


Measure, 


ideal solution, though 
ometimes expensive, is to make th 
panel Itseat of pla tic having good 
damping propertie 

Welded joints which bind all part 
integral tend to br 
quicter in composite 
riveted joints. Welding itself is much 
than riveting, which has 
already been mentioned as a prolifi 
source of Shipyards fabricating 
welded ships are, in fact, very much 
quieter than those using conventional 


whol 
than 


Into an 


SCT VICE 
quieter 


Nose 


te hnique 





5 Features of 


Quieter Working 


' 


!. Useasound meter to find out what 
is causing the loudest noise. And 
concentrate on reducing this first. 


2. Good machine maintenance and 
spacing also make for quieter work- 
ing 


3. Stiffen sheet metal casings by ribs 
or flanges, and coat them with an 
anti-drumming compound. 


4. Cast materials have good ‘damp- 
ing’ capacity. So also have laminated 
woods, phenolic plastics and rubber 
surfaces. 


5. Ear plugs should be correctly de- 
signed and comfortable. Otherwise, 
the operators will tend not to wear 
them. 














Another substitution ol 
tively quiet process for a 
hes in the 
in place ot a 
technical 


not possible 


Nowy 
hydrauli 

mechanical 
this is 
ind the problem is th 
to minimise the 
When 


two 


use of a 
one 
reasons sometime 
from a 
there is a 
sizes ol 


Nose powell 
bet 


othe! 


hoice 


all 


press 


ween press 


things being equal, it is advisable to 


the heavier of 
be found to be 
inherently 


USsé two 


presses It 
quieter bee f 
robusti 
dict 
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considerec 


iter 
the 
loading must be 

In the sheet metal 
gressive tooing ¢ 
held at a number of 
taneously and noise 1s 
s0th ind with single tat 
dies, it is advisable to have the 
punch member so arranged that the 


oft it 
Here again 


gre 

of course, 
machine 
industry, pr 
that sheet 

points 
thus 


nsures 
simul 
reduced 


here 


work piece 
the being taken up grac 
if this is at all possibli 

It is 
materials normally have good damy 
ing Capacity, iron being 
lent in this Dens 
laminated woods and phenolie 


is engaged smoothly wit! 


cut tally 


worth remembering that cast 


cast excel 


respect ied and 
pla 
sometimes be used I! 
Rubber 


similar worl 


tics can LIsoO 
tools to reduce 
ing for aircrait 
ilso relatively 


Nose foam 
ind 


silent 
Ear Guards 


When it 


t Machine 


is impossible to 


quieten 
down to lim 


reasonable it 
ear defenders can always be used a 
i last Such defenders should 
be correctly designed from the 
acoustical viewpoint and should be 
comfortable, otherwise operators will 
tend to avoid wearing them when 
ever possible. In particular, m 
should he 
ir plugs or 


resort 


j 


supphed 


mirds rat] 


noisy jobs 
well-fitting 
than be allowed 
of cotton 
} 


vecing 


to use lome-made 

wool Quite ay 

wcoustically poor, uc 

not stenle and are 

introduce dirt and b 

nto the middle ear, which i 

ticularly sensitive to such influer 
Though ear defender 

line of defence, th 

it advantage that 


protected can be «¢ 


ire often 


plugs 
plug 


prone to wter 


econd 


ie 
xp 


riods to very lou 
without their hearing being 
iffected Phe 
the 


definite pe 


detender doe 

reduce noise level 

nes, the greats 

perhaps the 

Here much can be 

the judicious use of filters « 
! he exh 


ina 


exhaust 


inlet ilencers on t 
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A number of industrial premises reduce noise by using acoustic tiles made 
from a material known as “bagasse’’—the tough fibre left over after the sugar 


has been extracted from the cane 


Each tile is perforated with hundreds of 


holes which form tubular channels through which sound waves are absorbed 
Nor is the general effect displeasing to the eye. as witness these new offices of 
Taylor Woodrow Construction Ltd. at Southall 
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*“Snobbery Handicaps Qur Business”’ 
SAYS LEADING MANAGEMENT CONSULTANT d 


RITISH 
capped 


business is being 
by our 
whic h ‘ 
amateurish with 
ud Col. L. F, 
man of Urwick, 
lhahagement 
lunch Riven 
of Commerce 
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illiterate 
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(the 
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had directe 
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found © 

to treat managemen 
a t screntify subject and b t 
rapidity with which interest 
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of American busine He 

the liaison between Ameri 
chools and American bus 
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Living the Idea 
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every that 
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future 
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custom at present 
had in fact been doing 
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Clergy At Work 
N 

the 
Chaplains 
Northern 
Every 


instituting 
Works 

the 

Banbury 


interesting project 
of part-time 
been adopted at 
Aluminium Co., 
Thursday, for an hour-and-a 
half in the morning and a similar 
ee period in the afternoon, a clergyman 
from one or other of the local churches 
is in attendance at the works to offer 
advice and guidance to employees 
Altogether four clergymen of different 
denominations taking part in the 


office 


these men had has 
of ed 
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had 
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vhich iny been 
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idea of a 

desc ribec 
of ad 


number of people 


this poin 
trac 
Icy hich 
{ 


inions 
he 


rount 


promotion 
! i 1 
for 


in 


t 
ite 


ent 
ith 


unl incer 
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selection sia 
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It is a suicidal 
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ernmental of 
led in the future ve 
ct potential leaders 
them the 
ut it iccinctly 
You cannot 
stardom 


wlicy 
ir caaliotal ing “Suggestion Duty” 
NeW twist to suggestion 
4 is being given at the Birmingham 
{/dis Bro Lid - Hall Green, 
*cutives it in turn 
two night 
approac ih 
have for 


busines schemes 


orks ot 


for job 


om here 


be on 


ex ate 
suggestion duty 
when operators Can 
hem ideas they 
the improvement of the factory and its 
production 


taking 
to 
i eek 
to discuss any 
processes 
Management is’ trying 
riment in the hope and belief 
produce better result 
vhich involves filling in suggestion 
ind dropping them in a 
box They too 
vill team 
made 


the ex 
that 

than a sys 

universiti 

pre , form 
etime 

ind 


ana ter 


ol i ( 1 1 forms 


erlooked More na Ww tion 
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iT 


belie ve 
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Fire-Fighting Show 
LARGE party of 
tives present 
fire-fighting 
held at the works of 
Ltd., Brentford In 
tire extinguishing tests were 
including burning petrol in a_ ps 
iving and igniting a 30 ft. tral 
etrol along the ground, firing trays of 
inflammable liquids, and a fire in a 
test chamber (in the form of a modcel 


int phere 
(d toa 
ti \ relax 


better 


and business execu 


A 


comprehensive 


at a recent 
lemonstra 
The Pyvren 
all, fourteen 
conducted 


ina were 


each other 
of thi 


conterence 


levelopment 1 i tion 

held it Wadham (¢ 
by the Brush Group 
director ds senior 
ittended he 
abroad — from 
Mexi 
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ye (oxtord 
fift 


Kecutive 


ill 


ot 
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A BRIGHT NEW FACTORY 


This new factory built by Saniguard Appliances Ltd. at Hainault, Essex, 

could well serve as a model for units of a similar size. Covering 4,00u 

sq. ft., the building has been designed to admit the maximum of natural 

light. Inside, the plant has been laid out to ensure the smoothest possible 
flow of work 


JUNE, 1954 





PLANNED LIGHTING FOR PLANNERS 


lagnose 


ling 


New Safety Body 


Hk formation 
Industrial 
been announced 
founder mem 


prac 


New I.W.S. Films 


\ NEW) series 
i being prod 
lare CIeET 
a The drawing office of Clydebank shipbuilders, John Brown and Co. Ltd., 
is lit by 130 Mazda 5 ft. fluorescent reflector fittings, giving some 26 
lumens per sq. ft 


Colour At Work 


TP ttuaae 


From The House 


Magazines ....... 
regardes Price Range For Ideas 
reventing Under =) “he 


timulant 


1 recent 
Derby factorie 
ve cash a 


£500 tk 


The Older Worker " and minted cr lle and mater 


"Bap siosen eraser: f the 
4 figured prominently on the 
the National Joint Advisor 
it their recent quarterly meeting Fas ; Print aeies ne or bringing conmues 
j ‘ ' n ral} his nt | n 

London under the chairmanship « = : hres (Relle Rovece 
Minist f Labour and Nationa t : . : 

Walter Monckton he tl . , : 

the Council repres 

C onteder 


B.R. Cuts Costs 


\ COMPLET! 
4 

of 

the 
ment three 
£100,000 

iples but been in tol id in transferring 
ipplied inting of 5s ! made in offering 
wcordance with i n elimina ) ith further information 

indicating their appt t ndet ( ing, it ha 
the nationalised ind been found ‘ f ‘ Mid 
the have night 
mia practh ible 


principles 
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NDUSTRIAL Civil Defence can 
be said to have commenced in Sep 
tember, 1950 with the formation 

of the Industrial Panel of the Civil 
Defence Joint Planning Staff. Up to 
that time the main concern had been 
to foster the recruitment of volun 
teers to the Civil Defence Corps, the 
Special Constabulary, the Auxiliary 
lire Service and the National Hos 
pital Reserve Ihe purpose of the 
Industrial Panel was to consider in 
what way industrial civil 
could be organised to be complemen 
tary to and to work in close associa 
tion with the other Civil Defence 


defence 


Services 

Ihe Panel consisted, in addition to 
Departmental members, of represen 
tatives of the British Employer 
(onlederation, the Federation of 
Iéritish Industries, the Association of 
ritish Chambers of Commerce, the 
National Union of Manufacturers, 
the Retail Distributive Trades 
ference, the Trades’ Union Congre 
and Scottish Trades’ l[ Con 
pre Nationalised industri 
represented by their parent depart 
ments whose members on the Civil 
Defence Joint Planning Staif co 
opted representatives of the 
tries It was not desired that 
industry should depart from the 
voluntary basis on which the other 
Civil Defence Services operated, and 
this meant that from the outset there 
had to be close consultation with all 
industrial interests concerned before 
official action was taken and official 
directives were issued. 

it will be 
iders the 


Con 


nion 
were 


indus 


obvious when one con 
number of association 
represented on the Industrial Panel 
were federations ot 


bodic or 


who themselves 


other associations, union 
that it necessarily tool 
iderable time to arrive at 
between all partie on 
matters on which it was de that 
there should be general agreement 
before they were Per 
it would not be out of place it 
tage to point that th 
to this form of consulta 
indeed, to the imnvitatior 
industry 


Corie con 
agreement 
interested 
ired 


publi d 
hap 
thi 
ilternative 


out 
and, 


tion 
which has been issued te 
to participate 
bn the issue 
backed by powers 
ind J think 
those 
in industry 
eriously because 
vitation would 


backed by compulsion 


The first 
a result of 


in civil defence, would 
of arbitrary 

of compul 
that many 
who suggest that Civil Defenc 
not be taken 


do not 

should 

it 1 
! 

We loeotiie 


only 


document to be 1 


the considerations 
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Progress In Industrial 
Civil Defence 


By A. G. H. BREND 


Chairman, Society of Industrial Civil Defence Officers 


Since 
fierce 
civil defence, 


The author 


the Hydrogen Bomb tests in the Pacific last March, a 
controversy has flared up over here as to the value of 
of this article 


is chairman of a 


Society who by no means believe that nothing can be done. On 
the other hand, they stress that industry cannot content itself 


with half-measures. 


Here, then, is a factual review of what has 


been done to date and an outline of the great task ahead. 


ul Defense 
which w 
This docu 


Industrial Panel was Cut 
Industrial Bulletin No. 1, 
published in May, 1951 
ment in fact first official 
invitation to industry as a whole t 
participate in civil defence It wa 
dl ¢ cribed as a Preliminary 
Memorandum on the Organisation of 
Civil Defence in Industrial and Com 
mercial Premise and what it did 
was to suggest that the preinises to 
ipphed, in general those 
more than 200 employees 
hould appoint an officer to be re 
ible for civil defence 
hould draw up a civil defence 
hould recruit and train 
instructors and personnel Phe Bul 
letin also suggested a guide as to the 
establishments of 
units, depen 


was the 


which it 


employin 


10T organisa 


t 
' 
t 


lon, 


scheme and 


pos ible cale ot 
industrial civil defence 
dent on the 


s ut 
upRZ 


em 
with 
hould 


number of person 


were made 


which 


tions 
ection 


ployed 


regard to the 


ultimately be comprised in an indus 
trial civil defence 
control 


unit, guidance was 
communica 
authorisation given for 
equipment for training 
A number of matters in 
cluding warning systems, shelters 
and fire were not dealt with, it being 
indicated in the document that these 
the subject of subsequent 


given on and 
and 


the issue of 


tions 


purposes 


would be 
bulletins 

Bulletin No, 1 was a distinct step 
forward, indeed it was the first real 
step in the establishm.nt of indus- 
trial civil defence, and there is no 
doubt that those managements who 
accepted the Government’s invitation 
and did all that was required under 
that Bulletin, were able to find 
themselves by the time Bulletin No. 
2 appeared, with trained personnel 
and a definite organisation, It is 
unfortunate that so many manage- 
ments took none of the steps sug 


Members of the |.C.DS. are entitled to the standard battledress uniform 
with their own badge denoting the undertaking to which they belong 
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gested by this Bulletin and still have 
not done 
It i 


taken i 


so. 

that where 

nd an _ Industr 
Defence Officer appointed 

soon felt that all the inform 

help which should have | ! 
fact forthcoming 
ticularly when compared to 
being received by Local Authoriti 
It is a matter of record that 
1950/51, Civil Defence Cir 
Corps Authoritie were 
it the rate of one per 
document by industry du 
those two year wa Bullets 
1, and the first Industrial ¢ 
did not | 


in fact pear 
1952 


*} 
that being 
Circular for that year 
In addition to thi lack 
mation trom 
vas also in s¢ 


the central 
me localitr 
information 
tir It 


the Local 
tate of 


partly ow 
affairs that a 
lustrial Civil Defence Officers 
it the end of 1952 the Soci 
Industrial Civil Defence Oth 
of the main objects of 
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to Industrial ¢ 
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informatio 
official step 
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n Decembe 
mation of the Indu 
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received 


cular 


well into 


from 
Was 


ng 


number 


which 
infor 
DO 


unit 
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Defence 
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not 

hat this 


plans 
Indus 

ippeared 
Inoppor 
Bullet 


foll wihg 


but, in 
rganisation 
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received 
be expected 
trial civil 
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will carry 
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been sought 


uf ol 
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ot 

ind 

think it 


lunteers 
nd | 
wi i certain 
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first « us wa 
d that try 
rant which had 
il Authoritic 
naditure 
incurred 
150.000 


hen ire 


indu 


nearly 
| true te 
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detence 
trial Civil 
third of 
s of the 


defence 


trv has a long way to go 
his target ts 


sible 


by no means impo 

If all those t 
sent, had 
by that 


now by 


of achievement 
whom Bulletin No, 1 
everything 
Bulletin the target 
well sight The f civil 
detence in industry depends not onl, 
on the lead which given by the 
Government, but the response ot 
industry. It has been proved beyond 
all doubt that the response of 
industry has sympathetn 
have 
where in i 
Ootheer hha 
ible te 
the fault 
that they 
ncouraged to volunteer, or that 
put the of their 
ised for training, or there 


was 
done covered 

would by 
in ucCcCEeSs ¢ 
is 


on 


when 
Deen 
then 
In every Cas 
dustrial Civil Defence 
stated that he finds it 
obtain volunteer it is not 
of the employees but 
not ¢ 
obstacles 


being rele 


encouraging recruit 


found 


SEED pM 


ire in way 
reluctance 
payment for this training 

This fact is apparent even in those 
industries that have a number of 
installations, where one finds that, 
where the works manager of a par 
ticular installation is keen, then 
Civil Defence training and organi 
sation is proceeding, but the reverse 
is the case where the works manager 
is not keen. 

In 
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Irie 
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indu 


in Oobviou to make i 
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ept civil defence re 
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INDUSTRIAL CIVIL DEFENCE (1.C.D.) FACTS AND FIGURES 


The 1.C.D. Service is still on 9 voluntary basis, but trains on similar lines 
to, and operates in close association with, the Civi! Defence Corps. 


JSTRIAL 


Some 150,000 people have now volunteered for 1.C.D. duties but at least 
500,000 are needed to make up the full peace-time establishment. 


For war-time duties it is reckoned that about 1,500,000 men and women 


would be needed for 1.C.D. work. 


The Society of Industrial Civil Defence (S.1.C.D.O.) is now 500 strong and 
will welcome new members from among those in charge of their firm’s civil 


defence units. 


Success of civil defence in industry depends (a) on the lead given by Gov- 
ernment and (b) on the response of industry to that lead. 


The attitude of the works manager to civil defence is a key factor in 


getting that response. 
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RoSPA Conference Report 





emphasised the importance of clean 


‘ . . e 
Safety Beoins with the Man liness and brightness in industrial 
& premises as an aid to accid®@nt pre 
vention He wanted to forget the 


rg. 
at the t Op old days when accidents were looked 


upon as more or less part and parce! 
By ROBERT McKINNON of industrial employment and to 
create an atmosphere where = an 
aa oon - , ; icident creates as much alarm and 
This was the conviction expressed by two top executives in their excitement as when we get an out 
papers to the RoSPA National Industrial Safety Conference at break of rabies in this country 
Scarborough from May 14 to 16. If the head of a business was Competitions were urged by Sir 
keen about accident prevention, his enthusiasm would spread George as very valuable means of 
throughout the whole works. creating and maintaining interest in 
iccident prevention In his own 
ompany safety competitions are 
organised between different sections 
in the works, between all the work 
in the company and between all the 
vorks in the industry, He illustrated 
the successful results achieved by 
ompetitions by stating that in 1927 
rhe had twenty-three works taking 
irt in the competitions and th 
number of lost time accidents in that 
year was S6S By 1923 there were 


VER 650 safety officer 4 « field yet to be ploug 
fare officers and executive iyver than the on 
from industry in all parts of roug inder cultivation 
Ioritain attended the National Indu Support for Sir Charl pinion 
trial Safety Conference organised by ) | need for enthusia it th 
the Koyal Society for the Prevention ) came from the nex peaker 
{ Accident at Scarborough during sir George Earle C.3.i haiman 
May 14 to May 16. Illne pre ented | oclaled Portland Cemey 
the Society President, Sir Charle ius evs Ltd Phroughout h 
Bartlett, Chairman, Vauxhall Motor ) COTS emphasised th 
Lld from attending, but I tr coil could be reduce : 
bser hi let I we ntl twenty-seven works in the competi 
Posen ¢ adare ‘ ) { ) ( hha } \ nthusi 
is bu 7 er of accidents 
Director General ol thie y I hie lead 2 1 | ' ry —_ : wccident 
- » ha aroppye ‘ee 7 
Maj. General B K. Young on om the toy : i ‘Co : ' Ik , 
it reoree also touches Lipman 
sir Charle paper stressed an 1dea hh f Husine ! kee — eabecans up 
Common Law claims for failure of an 
vhich wa upported by othe: wcident prevention it 1 ticall an 
. employer to fulfil his tatutory 
afety policy in any worl begin enthusiasts ra s as regards safety and said 
vith the man at the top But enthusiasm wou.d ; 
ett . é $ { are 
Only with the active support of going by itself. It was apt to — - Pig , which ar 
, justified, br e stronges 
the employers, he rid can unk the boiler was well stoked ( bl cng "1 , trongest 
: ossible 
sritish Industry be made afer and considered it) the job ol RoSPA | p S 
: ; F the unjustified claim 
tlic number ol accident reduced the recident pre vention commuttec It I | I tt I tl | 1 
1¢ WwW ole é eT ) t i 
Uinle the initiative starts and con ind the welfare and safety officers to , — ; “ . 
. : : ' duty of the employer to prevent 
tinue from the top, attempt mack provide the fuel, and the job of th é , i . | | 
l l 0 s Ts Was weve 
lower down can onl ichieve chief executive st le the — oe eee. ak ee Ps 
: dealt with at length by t later 
modicum of succe lo be effec induced draught le % Bingha: licit 
speake 3 ! i sé 
tive, a board hould pursur it Sir CGreorge quoted the old indu in = a L “ie } 
I S pape p Pa . 
ifety policy with the same vigour a trial adage where there mu } h a y ens 
who has _ hi a \ 
they do them production or ile there Money He felt ure that a : a ‘" : 
truer iving would be where Perience of dealing with factory 


there's accident He (Continued on page 596) 


; 


pr tker namely, that an effective certain that everybody else 


4 


am oi favour of very generous 


fight should be made against 


very wide ex 


policy 
Sir Chark thought that Parha there's mucl 
ment had made a wise decision in 
rejecting the recent Safety in) Em 
ployment (Inspection ind Safety 
Organisation) Bill. Voluntary ettort 
he thought, was more likely to su 
ceed than a strictly statutory 
ithough the latter had to be 
is faras was sensible and practy 
In support of his) contentior 
Charl quoted a number of tigure 
The voluntary system which ext 
till had reduced the number of in 
dustrial accidents by 25 per cent. in 
twenty-five yvears—trom 30 per 1,¢00 
workers in 1927 to 22.5 per 1.000 In 
1952 However, there were 145,000 
factories in the country employing 


Mr. A. Griffiths, managing director of F. Perkins Ltd., Peterborough, 
fifty or more people so that presents a copy of a new safety film You Can't Be Too Careful to Mr 
the 3,225 safety committees now H. R. Payne, chairman of the National Industrial Safety Committee of 
established was only one quarter of RoSPA, at the Scarborough Conference. The film, which runs for fifteen 
the number required, It was play minutes, was specially made for F, Perkins Ltd. 
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Management Through the Supervisor's Eyes 


Should Some Problems Be +: 1 history was in um 


making This group of virls wa 
I . : Og . being treated differently lhey were 
seft to the Workers: mall be fod Se oak at oo 
important experiment; they wer 
group with a purpose—not five fac 
tory hands but five people whose 
wishes and feelings were being taken 





















































Strange and unexpected things have happened, says DISCUSSION 
LEADER, when managers and supervisors have asked their sub- 
ordinates to help them make decisions. Here, we tell of cases 
where this policy has paid good dividends. Has this been “your” 
experience also? In any event, we welcome your ideas on this 
topic and will pay a guinea for each letter published. 


into consideration When change 
were made their supervisors consul 
ted them; they were closely watched 


but they iid they felt free from 
ITER the many letters I have full knowledg: fm igement po , mstraint As one of them put it 
received from you about the cies and decisi« have enabled thes talking about their supervisor He 
supervisor's position within a upervisors te : ase al anceal isn't our bo he’s our supervisor 
oint consultative set-up, I thought I with a system of joint easihoeaen This experiment showed how hig! 
would have santhet leek at Gane of Dy Sanit is oY taadlay aul morale ind output are intimately 
our oldest established committee thre Mersey e fir found = the connected Absentee figures fell t 
which is described in Sir Charle me thing J t nsultatu “ 1/S5th of the girl former absence 
Renold’s book called Jou t Consulta ad ery , { becau it wa and aise ipline became large , 

n Over Thirty Years. 1 i t part of the ryday life of the POUP BEA. SUAPUS Tose Seach) 
history of how icemal iclnt consuit eee ious van: ih ead: oumeeill spite of many changes made to wor 
tion ha developed since it ipervisor ( pervise did not ing condition ome chang for U 

/ naugurated at the Blanes Renold a saniis euemticons « their representa worse intil it reached and iaved 
Works, Manchester, thirty years ag tive nort day-to-day pra it 30 per cent. above its formes 
Sir Charl makes it clear that thei tice. Joint « tat n these firn level Management was doing thing 
original conception of joint consulta vas therefor mething apart It vith these girls instead of for and 
tion was that it should take place vas not part of wider 3 agement th _ 4 i result there was u 
between the works director and th phil ophy leashed av the author the ful 
shop tewards Relation hips ot per A corres] ! t vrite There lest force latent on th human 
sonal = confidence and  cordiality h been a lot ! ipport for th personality 
developed between these individuals opinion that int consultation | Later, in another factory, a group 
surprisingly early’’ but this wa it passes foremer I am one of th of girls on Maggi sg, machine opera 
the expense of working relationship vounger generatic of toremen and ] tion were asked if they could decide 
on the shop floor The uperinten hould like te ( e of the newer their own target They uggested 
dents and foremen came to teel methods tried out in our firm Deo that they could manage 9O unit in 
that the shop stewards and directors you know of _ on whee hour (their previous average was 74 
were in league and that those on management mune ont net Immediately on return to work their 
whom the real burden of Supervision method output rose to this figure A control 
fo¥l had heen hetraved Our previous d usions must have group was asked to improve thei 

Phe solution that this firm found ounded a bit 4 imistic to thi output but was not asked to decid 


inything Phey promised to try but 


contains many stimulating ideas f correspondent! There are, of course 

ill of us. A unified management team firms which are trying out all kind their output remained — the ai 

wos tyenilt uy through a yatem ’ of new manage! ¢ method aaa Another group wa isked by a fore 
3: management consultative commit- firms where t consultation man to set a reasonable figure for 
Po te This management structure proving of great u But joint “TP They set a much stiffer figure 
Bee together with the joint meeting of consultation is only one aspect of a than he would have dared to suggest 

management and shoy teward new and more democratic technique and kept to it 

then helped to formulate a system of Of management. Strange and Shortly after the war, a forema 
: common law binding equally n expected tl e happened when of truckers was worrted because one 
: the management and on the worker manager nd pervisor have Hew truck wa being delivered to h 

The “‘repository and custodian” of asked thei ibordinate to help Sreup and he knew that whoever got 

this ‘‘common law is the employ them t } y t the rest would feel that he ha 

Deen unlay He decided to ask the 


ment Officer who, in this compat 


occupies a much more detached px AN INDUSTRIAL MILESTONE group to settie the proviem. 







tion than in many concern He half-an-hour the men had settled if 
: ean ata” an Gis fteedion one gre Workers are Consulted o that everyone had a chang 
idviser on either side Supervision S Wicdeveddh FIV] veal wo the truck 
feels secure in the knowledge that pattern of industrial thinking Successive office supervisors had 
top management will support their was irrevocably changed by event given up a problem of discipline a 
iuthority ‘‘provided they do not be which took place in a small test room =! lubl Girls insisted on walking 
have in such a way as to make that where five gir t day after day round each others’ desks when fetch 
support impossible A code of com issembling telephone relays. As relay 8 Work or leaving the room instead 
mon law, an employment officer on after relay passed down the chute to ‘ f going down the aisles. Instructior 
whose advice they can rely and a_ be electrically recorded as output Continued on page 593 
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How to Finance a Housing Scheme 


For Your Workers 
By A. H. HAYNES, F.W.I. 


Does your firm tose the skilled labour it needs 
because of the local housing shortage? If so, the 
answer could tie in forming an industrial housing 
association. Here, an expert describes how these can 
be formed, how they function and how the 


necessary building funds can be obtained. 


Ht atisfactory housing = of 


A picturesque view 
employees continue to he not side 9 
I a 


of housing estate 
only a major welfare problem built by the Kings- 
or many industrial firms, but also way Housing Associa- 
me of the biggest hindrances in th tion, Coppenhall! 
recruitment of staff. There are many Staffs 

firm however, which have found a 
partial—if not a total olution in 


ting improving or managing ol 
the formation of housing societies or 


facilities or encouraging the construc 
i x1ations As an ¢ xample of what 


tion or improvement of houses 
ome of these industrial societi 


Such a society is a non-profit trading 
have been able to do, the achieve 


ments of the Avon Housing Ass 
fion might well be quoted 


concer inc 1 debarred from the 
issuc ot hare or loan capital it 
interest of vidend exceeding the 
Faced with the problem of havin prescribed T urv rate 
to provide houses for employee lhe 
imported into Grangemouth, Scot 
land, B.P. Chemicals Ltd ind 4 those of a local authority, and 
Scottish Oils Ltd. formed a housing thus eligible for subsidies both from 
ociety under the name of the Avon ype Exchequer ind Rate funds 
Hlousin Issociation Loan Wel ; 


fact wever, that a housin 
ociety Operates with benefit imilar 


means that properly constituted 
obtained from the Exchequer and 


housing ciety can make availabl 
the local authority and, by July 


house it far cheaper rent than 
‘ , . j 

oer 1G0 houses had been erected can a private individual or firm. The 
MG occupied Moreover bye present ubsidies are £9G 14 Od 
the house were erected under r h 


per 


Eexches 
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uer and £8 18s, Od. per house 
1 similar period from the loca) 
iderably I than would haw fund; the grant of the latter 
1 charged by private landlord ul however, entirely withi 
Mtogether, there are now of the local authority 
eventy eparate madu ral ' ner not be payabl 

ocretye ind there ; P 

that their existence and Registration 


ire viding both 1 istration of a housing wsoc1a 


ne society levi lation tow 
/ 


et them to employer 


of firms and 1 { { n be either under the Com 
nd well-being : 4 ( 1948, or the Industrial 

nt Societi Act 18938 

former case, 1t Is nece 
1936, a housing society 1 clety I or a solicitor to draw up the 
body of trustees or compan tal memorandum and articles of associa 
lished for the purpose of mstrt | nd for an application to be 


582 


iddressed to the Registrar of Com 
panies 

Secause the formation costs are 
lower and no stamp duty is payable 
the more usual method of forming a 
housing society is to apply to the 
Registrar of Friendly Societies for 
registration under the Industrial and 
Provident Societies Acts The pro 
cedure is simple and model rules 
which can be adopte 1 in the form 
in which they are drawn, are mad 
ivailable on application to th 
National Federation of Housing 
societies 

In the same way as does a local 
ituthority, so can a housing society 
obtain money at low rates of interest 
on extended repayment terms th 
method most normally used of rat 
ing capital is to borrow, through th 
local authority, a mortgage loan of 
up to 90 per cent. of the valuation 
or the remaining 10 per cent., it 
isual for the Society to issue loan 
tock, on which interest is paid 
the shareholders are members of the 
society, they control its policy. Loar 
tock may also be issued bearing 
fixed rate of interest not exceeding 
hat which has been prescribed by 
the Treasury 

In the case of industria] housings 
oceties, the firm sponsoring the 
society will often provide the re 
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quired 10 per cent. by taking up loan iuthority powe! 
stock to the required It 

should be noted, however, that the I an essential 
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Workers’ homes built by the Avon Housing Association at Grangemouth for 
employees of Scottish Oils Ltd. and Petroleum Chemicals Ltd., the joint 
promoters of the Association 
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How To Control That 
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the application 
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that they t cover 
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condition i to achie 

ind the use of uct 
hoods estricted to 
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Barriers have 
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ted through 
of the 
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machine 
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machine 


often not easy 
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machines pe 
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However, modern techniques ha 
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placed by much lighter 
very little loss in the noise 
properti \ typical ex imple ol 
trend is the use of 
glass fibre acousti-celotex ha 
ing’ a large small 
for sound insulation purpose 
Briefly, these cells form a 
series of traps into which the sound 
penetrates and is then dissipated i 
vibrating the urface of the i 
fibre 
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UNIVERSITY DIPLOMA FOR PERSONNEL MANAGERS 


“HHI ('niversit College 
Wale ind = Monmeao 

instituted a one-year cou 
i Iiploma in Personnel 

et up in response to a 
from employers and student 
intensive training in personne 
ment, the course is designed 
group of 8-10) students 
irefull elected and giv 
dividual attention during 
Cardiff tudent vill be 
interview and re 

nnel manag vet ise f factors t I imndustrie 


mi otha vor 


i idimit th tudent te emt hi f l t nnel prob 
oft the Institute of Personnei M ! f l | wademu 


Those Eligible 


\pplications will be con 
candidate ho ire 4 
Universities; or (b) ho ) — 
crags ay the Model Factory Opened 
\ 


wademic backgr ved ‘ ! IR BEN LOCKSPEISER 
, S 


clence diploma; of 


minated by their con 
he course, or who may a ¢ pened | new Allendale Work 
ind { / 
ideration vill be \ oO ! i ! e industrial 


n their own initiative 


tudent tlready in work ) t ( ‘ n the fiat 
released by their employer 100,000 sq 
thes can profit from i \n « tanding feature 
ind all candidates thie ‘ number « 
to have had some j 
ndustrial experience bet 
ning the course 
The subjects in which the candid tion irding 
perforated 


lass fibre linings t 


11) be examined are oune 
Management Industrial Relation 
(general ooal and Industral P { on i been utili 


Mr. J. A. Wykes, managing director of Hoover Ltd., breaks the flag above 
the new sports pavilion which the company have provided in the grounds 
of their Perivale, Middlesex, factory 


nay 


election, inetd iD t ! nt year fascinating 


cient \dvisory Council, recently 





lerived from hot ater which Is 

ed at high pressure through radiant 
it panels suspended from the ceiling 
tluorescent lighting has been in 
to give shadow -free illumination 

ind machine working height 


IN BRIEF 


Bee: 6,700 workers at Fort Dunlop 
have set up a record by working 
1,500,000 man hours witbout losing any 
time through = accidents Vonsant 
als Ltd. report a similar achieve 
from their Newport factor 
i Safety Campaign Is going o1 
2 * * 

A comprehensive visual aid service 
for industrial and educational applica 
tions was exhibited in London last 
montl by the Illustrated Classroon 
Education Co, Ltd Ihe important 
part played by this method of com 
munication in modern life was stresse 
by Sir Stephen Tallents in his opening 

ddres 
it} i a , 
the inception of their scheme 
ong service recognition 1945 
land Motor Lid., have 
than 1,700 certificate 
with twenty-five or mo 
with the firm Man\ 

ites have been issued to 

who have been with the cor 
more than forty years. Similar 


have been made to employer 


serving in the Dominion 
. . 
il protective othing 

Ltd. is prominently feature 

film, entitled Man am 
Bo produced at Beaconsfield Film 
Studios The film, which has a well 
kn n cast including such names as 
Currie and Naomi Chance, dea 

j 


some present-day problems of 


} 


. ° . 
March, 1954, the total nur 
tal industrial accidents recor 
in the United Kingdom was 156 
compares with 123 in the previou 


month and 176 in March, 1953 The 


1953 figure includes a considerably 
f tal accident rate among sea 
n the number was fifty-fo 

four of the fata] industrial acci 

in March, 1954 occurred in fae 

es and thirty-nine in mines and 

juarries. Deaths among seamen amoun 
ted to thirty-eight 

* . . 

YTATISTICS in the April issue of the 

I Ministry of Labour Gazette revea 

that industrial disputes during March 

resulted in a loss of 170,000 working 

lays Ihe worst disputes were those 

t collieries in Durham and Yorkshire 

snd in film laboratories In the first 

quarter of 1954 some 427,000 working 

days were lost, the greatest loss occur 

ring in the coal mining industry The 

Gazette goes on to say that in March 

some 690,000 workers received wage 

increases amounting to approximately 

£4, 360,000 
Continued on page 596) 
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HOW WASHING-UP IS MADE 
SWIFT, EASY AND EFFICIENT 


BY R. BURNETT-HUGHES 


Much time is lost by canteen staffs through ineffli- 
cient methods of washing up. Here, a catering 
expert tells how to take the drudgery out of this 
task and at the same time ensure that crockery and 
other utensils emerge really clean and hygienic. 
Washing up both by hand and machine are dis- 
cussed and also the best ways of using various 
cleansing agents, 


Na intry where in 
teens and statt 
egularly prov 
million meals every 
) of the greatest problet is that da the re t rent i\ 
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CANTEEN & CATERING 


for canteens using 
Vhe 
ln 

di 


Ing estions 
the 


should 


are 
method 
be the first te 
by the sweet 
cutiery 


SUR 
hand glass-wat 
fol 


cline 


WW ished 
lowed hes 
plates 
utensils such as roast 
dealt with last In the 
ing proce utensil 
pre-rinsed to remove 
rial not scraped off before The 
perature of the for the 
nnsing Operation is important 
should be between 110-120° F 
rinsing isils should be 
washed in the detergent solution an 
then racked for drying. This method 
is for canteens where only a single 
tank is available and it is important 
that the temperature of the water 
should be kept high throughout. 
having more thar 0 
follow out the 
ide tive 
the 


with 
il ad 
uwtual wash 
hould bn 


ill waste 


arip tin 


mate 
tem 
water pre 
After 


ute thoroughly 


Canteens 
tank would do well to 
by 
two ina 


recommendations mm 
Ministry of Food for 
three-tank method « 
by hand \s 
method food = re 
otf before washing 
pre-rinsed I hese 
are summarised as 


dish-wa 


in ingle-tanl 


chile ire 
th 


recommendation 


CT Ape 


ind ute 


follow 


THE TWO-TANK METHOD 
1. Wash 
suitable detergent 
110-120° |] 
Immer 


containing 
heated 


in solution 


mn ot part for ID se 
maintained 
170° | 


evleal 


water 
ol 


(Continued o 


In cle il 


temperature 


This combination Wash-up and 
Sterilising Sink by Stott’s of Old- 
ham has an output of 504 9-in. plates 
per hour, compared with 77 9-in 
plates per hour by the ordinary 
hand-washing, single sink method 


585 


ia 


the greasiest 
1 


first 


l 





Efficient Washing-Up 
Continued from previous pa 


olu 
bactericidal 
hypochlorite 


a concentrated 
suitable 
suc h as 


mersion in 
tion of a 
ubstance 


THREE TANK METHOD 


Wash in a solution containing 
uitable detergent heated — te 
110-120° F 
utensils 
avoid) carry 
liqquid to the 
stage 

Immersion of utensils for 15 
in clean water, maintained 
temperature of 170° F., or in 
olution of an effective 
uitable 
hypochlorite 


Kinse in warm water t 


over of washing 


final rinsing 


concen 


tration of a bactericidal 


ubstance such a 
sy following the 
i high standard of 
hyyiene can easily be 
Automatic dish-washing 
a class quite apart from hand 
and therefore re 
attention 
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method 


hing 


above 
dish-wa 
maintained 
machine 
re oin 
methods 
specif 


washing 


quire more 


Washing-Up by Machine 


Dish wa with machine ha 
advantages Probably the 
most important of these is the sub 
tantial drop in numiber of breakage 
secondly peed 
finally 


canteen 


inp 


eve ral 


ustained, increased 
of operation in washing, 
fewer staff needed in the 
All these features depend solely on 
one major factor—adequate instruc 
tion for operating staff in the hand. 
ling of the machine. 

The plate scraping process is the 
hand 


rod 


same for machine usage as for 
methods, and is particularly nece 
wary after fish been served be 
cause even the smallest fish partic 
tend to clog up the water sprinkler 
machine An important 
remember concerns greasy 
plate These should be placed in 
the machine at the earliest posstbli 
ipportunily since plates holding har 
fats will thoroughly 


has 


inside the 
point to 


dened not be 


4 HINTS ON WASHING-UP 


Good washing-up begins with orderly 
collection and stacking. 

Use liquid detergents for crockery 
and cutlery, and powder detergents 
for larger utensils on which abrasive 
action is required. 

Glass-ware should be washed first, 
then sweet dishes, dinner plates and 
cutlery in that order. 

Where machines are used, see that 
the staff is properly trained to oper- 
ate them. 





preliminary wash at a temperature 
of 140-145° F. This leaves the uten 
sils thoroughly cleaned. A rinsing 
follows with water at a temperature 
of 186-190° F., and finally a 
rinse at a temperature close to 
point, giving a completely 
germ-free set of crockery and utensils 
provided in a minimum of time 

The process of drying should com 
plete the work done by the dete 
gents. Best results will be achieved 
by air-drying which is also by far 
the most hygiene method 
obviates the need for cloth drying 
Ihe latter operation should be 
couraged because of the inherent 
dangers of transferring bacteria from 
cloth to cloth and especially to the 
utensil being cleaned. Hygienic con 
ditions, therefore, ca exist if 
dried in 
constant 


sec ond 


boiling 


and 


dis 


The Dawson “Deluge” Model 3 
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city of 6,000 pieces per hour 
cleaned by the ind will nnot 
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of drying cloths are made, 
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and uneconomical 


procedure for except 
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the rT 
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nto rach in Hine practice 


washing proce vemuent 





* EEN ADVICE BUREAU 


By L. BANHAM, A.R.San.1., A.M.H.C.I. 
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Output is the Keynote of this robust, compact 
‘Peerless’? Potato Peeler, specially designed for 
busy premises where space is limited. It peels 
and washes potatoes, Carrots, turnips or swedes at 
an average rate of 10 Ibs. a minute—sufficient’ to 
handle 3 cwts or the equivalent of §00 meals daily 
Its sturdy build and sound design ensure year 
after year of trouble-free service, at the unrivalled 
Peerless”’ level of efficiency Write for details 
of “‘Peerless’’ Potato Peelers, and the complete 


Peerless’’ range of food equipment 


-thats Peerless’ performance 


PEERLESS & ERICSSON 


Carlisle Road, The Hyde, London, N.W.9 


Telephone: COLindale 8811 





2 electric 
SANITARY incinerator 


| 


* In a class of its own for hygienic and efficient disposal of 
sanitary wear and surgical dressings 

- Simple to operate—foot pedal opens hopper and automatically 
controls switching. 

Ke Dvlid rod heating element for long life; special clutch 
mec hanism for econome operation 
Awarded the Certificate of the Royal Institute of Public 
Health and Hygiene. 


WRITE for fully descriptive folder on the dependable G.E.C. 


Sanitary Incinerator. 





GENERAL ELECTRIC CO.LTD . MAGNET HOUSE. KINGSWAY. LONDON, 


THE 





The 
SAF -1-FLEX 


The 
SAF-1-SPEC 


| 
8/6 each 8/6 each 


SAF-I products are light, smart, and comfort : (with side shields 9/6) 
TRADE TERMS 


able — workers /ike to wear them. They are 
made in unbreakable plastic, with wide, re- 
placeable ‘Optilite’ lens, which meet the 
specifications of the British Standards Insti- 
tution for impact-resistance and optical 
excellence. SAF-I-FLEX and SAF-1-SPECS are the 
best protection-value money can buy, because 
they last so long 

Write for full details and prices to Dept. 4.1 


Parmelee (G.B.) Limited, 176 Bedford Avenue, 
Trading Estate, Slough, Bucks 


SAF-I-FLEX AND SAF-I-SPEC 


(Registered trade marks) are patented 
products manufactured under licence by 


PARMELEE (G.B.) LIMITED 


MANUFACTURERS OF INDUSTRIAL SAFETY EQUIPMENT 
JUNE, 1954 





New Industrial Equipment 


SURVEY OF AIDS TO INCREASED PRODUCTION 








EXECUTIVES’ 


He . Readers who wish to know the suppliers of any of the products referred 
¢ ating to in this section are asked to write to the Editor, quoting the reference 
number which appears at the end of the paragraph. We are 

ow senate aie always glad to consider for publication descriptions— preferably 
| ne a accompanied by an illustration suitable for reproduction—of new products. 
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AUTOMATIC HEATING Lighting 

pe acter petenareta~nertennanes NEW DIFFUSION SYSTEM 

. . oe NEW system of diffused « 

d lighting wt idl to assure tnd 


lighting comparable with da 


! yreater efficiency 
in three eparate 
furnace, fuel h 

to be easy and economic to inst 

mamtain The diffusion uni 
pended in panels er the 

ind the ight passes treet 

panel erticall but 


more and m 


even tuel 
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of thin plast coated uminiu 
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et epg 

1 series of 

rows hi 
dentalls to be in exceient 


concealing unsight rool 


(PM 1789) 
Canteen 
CLEANER CUPS 


\ NEW cup scrubber 1 
P ensure clean cuy 
free tro tains or clirt ia 
of ork or the use 
in quick! 
The ¢« pacity 
be approximate 
ur and the brushe 
ooden backing 
it 8S in. high by 
fie finished with a 
bod vith black pla 
bowl €PM/790.) 
DUAL-PURPOSE TROLLEY 
bie new dual-purpose 
claimed to simplifs the 


erving quickly large numbers 


nach It can afterward 
to a clearing away trolle The 


in factor ind office ith t ‘ ~s ( 
be con | 4 food 


body of the trolley is in light anod 
metal, and large castors make it me 
indd easy to mancauvyre When in 
is a tea trolley, it can carry tw 
6a thermal ims and uy 

mugs or cups The urns rest 
removable rach to give extra 
vhen the trolle doing a clearing 


i the sm 


f ine 


nm 


j 


Hit 


the 


ing 


LTnps 


in 
hetheld stainle 
i required 
ond machine can be 
| Dread 
! las in ino 
Phe auto-twin 
the blade thu 
sibility of grit, et 
ess of slice 
n the machine 
ind ea to use 


(PM/792.) 


Mygiene 


NEW BLEACH AND STAIN 
REMOVER 
ie available Is i new 
a claimed to restore white 
it ‘ become li | 
vw cleanin i used sately on all 
(PM/791) en tl ost delicate The 


in warm water, the 


NEW FOOD SLICERS a: tana. aa tee cole 


market are ne period and then rinsed in clear 


machine one for use water \part from its bleaching 
canteen with little | hey h product ’ ilsc said to 
the other a machi il t 1 ith blemishes ior 

because ¢ its pr fabrics sprinkled dry on. the 


ind rubbed with a little w 


hine is designed so tha makers say it will remove vepetable 


bar 


trinie 


ire concealed and b fruit and ink stains It is available 


t 


iitnie 


fo 





* 
i 


wr", 











lodge ‘ t the ur-sealed aluminium tins and will s 
! are, tha t 1 be produced in larger screw-cap « 


r ol ning, ea ! tainer (PM/793.) 





SAFE FACTORIES MEAN HAPPY HOMES 3 


THE BROUGHTON 


VELOX ‘Vv’ 
PNEUMATIC INTERLOCK PRESS GUARD 


Designed to meet the need for shorter time cycles. 
Automatic closure and clutch engagement reduce 
operator's fatigue and maintenance and increase 


production at the same time. 


Please write for full details 





jssoceses Mea Aaa 


‘With SAFEGUARDS BY 


sees 





J. BROUGHTON & SON (Engineers) LTD. 


INDUSTRIAL SAFETY ENGINEERS 
SECURITY WORKS 
FACTORY CENTRE, BIRMINGHAM 30 = Phone: KINGS NORTON 3305-6-7 


JUNE, 1954 





ECONOMICAL DRYING Efficiency Aids 
6 ero paper towels are supy CORNER DRILL 


" eets and 
The 


(PM) 795.) 
J MOBILE STORING 


pi 


ed to form a NEW PROFILOSCOPE 
each or can ESIGNED for the Brit 
Steel Research Asso 


new diamond die protiloscop 


eliminate n the same primciple 


le a gesult. the f 
(PM/794.) t ’ f f indcrushing tion existing instrumen 


The man you want is at your finger tip! ! 


Advertise in the classified columns of the Manufacturing and Industry 1,060,000 
DAILY HERALD. Employ ers all over the Building and Engineering 580 000 


country use this medium for finding skilled ; ; 
replacements for every trade and craft. Commerce, Finance and Professions 390,000 


They know that of its 5,400,000 readers Mining and Quarrying 280,000 


MORE THAN HALF are in skilled occupa- — 
tions. The following are typical DAILY Transport and Communications 270,000 
HERALD reader groups: Distributive Trades 250,000 


Every classified advertisement appears in apies, covering TOTAL circulation 


DAILY HERALD 


Rate: 15/- per line Communications should be addressed tos 
Classified Advertisement Manager, DAILY HERALD, 
lelephone : Temple Bar 1200 (Ex. 454 and 4166 
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sO-minute intervals and 


brated in 
read by an unskilled 


tated to he 


perator (PM/797.) 


EASIER CLERKING 


Chee hine is designe 
b hand 1 tings me 
lits ‘ im 
' 
olid 
and } 
iced 
correct 
ere are 
left-hand 
ich are op 
pull-push kne 1 tne 
manner 
per gripper | | rt itically registered with the other ¢ 
heets and ited forms in the set Pulling a 
er in front of the carriage brings the 
Depressing 


ugh to the writing surface in such 
that the writing line is aute 


machine 
or 


wy 
riting line down one space 
above the carriage frees the 
to the 


the nece 

0.002 remain in pe 
in Both instruments are based i the the en i run of posting 
divergen ivh v per I earnings record ‘ image movement tor return 
top or any other desired position 


range of appheation down 
i button 


principle of a narrowly 
passed through the die t edger card | 
on the | h the correlated form | \ slotted transparent writing shield 
te r tl machine usually cked on to the moving carriage Is 
rovided with two upright pegs on t 
ire located 


beam beim 
be examined Phe control knob 
front of the profiloscope serves te 


rota 
thereb iu ! on i 
ing the beam to trike the iM t f the machine there is a vhich the continuous forms ; 
obliquel This has a three-fold effect ip aT is movable to and from for exact registration 
It intensifies the pattern of the image he of ind fixed to this carriage The machine can 
extends it t cover the izing portion igazine running beneath variety ot office , ort including 
the back relief and, by distorting irface In this magazine receipting payment ale ledger 
possible pay sliy bought ledger and P.A.Y.E. calcula 
tions Ihe illustration shows it in-use 


the like can be stored in 
s | for P.A.Y.E (PM/798.) 


of ime fed o 


tie 


front suilvered murror 


be used tor a 


ind 
thie annulu mike 
unple measurement of the die 
The scale on the control knob 1 cl 


carbon backed 





INVALUABLE 


INCOMPARABLE 
IN STEELWORKS 


rs 


DS AVS 


i7-23 DOVER STREET 
LEICESTER TEL. GRANBY 471 


JUNE, 1954 





Continued 


SHOULD WORKERS MAKE DECISIONS 2 


d that he 


rom page 581 
office will 


together in a 


had no efiect \ 
Visor called the girls 


new uper 


any 


series of meetings and asked them to nother re er rl Can 

ve the 
vhat a 
people pushing past them when they 


Discussion 
difficulty 
inother 


hey all 


nuisance it wa te have 


problem 


i 
working The y decided volu 
tarily t the j in future. The 
oup brought effective pressure t 
ir on senter and the prac 
of using the estal 
hed from that day ( otfered to 
This growing body of evidence ‘ el 1 the ' SS OVveT 
suggests that groups will respond if tim during 
their leader asks them to solve con repeatedly 
crete problems. Have you any ex mindes far they have 
perience of this? There ce nt leari one jol Must | 
that other leadership factor ire in lires " ruction 
olved as well—but more of that 
later. I hope that this will cheer my 


DISCUSSION LEADER 
Management Bookshelf 
Management Education in American th rv nt t 


Business by Lyndall F. Urwick (Mess) entire! 
Raley Br ind Swinfen Ltd t} 


weve 


us¢ 


thes 
arn to 


one di 


aisles Was 


is evider now 


he wa 
onnected 
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12 oncerned lore hai 500 firm 
|* this recent leases rey tt re contacted { restionnaire 
suthor f | t t ind that 30 pet 
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nation ile irvey cont 
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ne Ford Foundation and was organi 
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ton The findings of th 
upy rted by three factual 
a be summarised as folk Dr. Arthur 
Formal schemes for developing iy ltd 42 
ent pers become a , — gptencttd cee 


mn with 4 pres 


Students’ Vade Mecum 
Notebook I. 
Roberts \ 


Management 


nnel hay 
the more 
the U.S.A 
Kaj between 
1 Suppl ot 
onel Ur ict 


progressive 
industr 
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competent exe 
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I if 


out 
urgency \ 
dents or other 
heat nm in a drive f 

ilt i pre vhich often 
judged action and dis 
[here is a 


a sense i 
enior of 
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ippointme 
tendency to concentrate 


he immediate necessity and 


s-teri problem 
that 
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ething ike 
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there it responsible 
Neverthele 
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Odes monally an ou 
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isation ree inting and Co Acc 
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ere doing in this field 
report describes what busine 
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inting 
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ind Colonel Urwick was chosen to dir 
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Skin Cleanser ? 
Me? 


You' Any skier 
ralise will cell 
real trouble 
from dirtor grease 

clogged pores halt 
cleaned and wholly unpr« 

tected by soaps and 
solvents It's common 
sense to ensure that 
HOMACOL Antiseptic 
Skin Cleanser (in ttomace 

Dispensers) ‘ 


spec 
that 


Yes 
you 


can star 


only 


Economy 
available in all washrooms 
There is no surer cleanse 
for work -grimed skins—r 
stronger defence agains 
ndustrial dermatitis 


Samples in Jelly or Liquid form 
will be sent with full particulars 
and prices on request. 


HOMACOL 


Antiseptic 
SKIN CLEANSER 
THE HORTON MANUFACTURING CO. LTD. 


Rickmansworth, Herts 


Telephone: Rickmansworth 3191 


elegrams: “ Liquisopa,’’ Rickmansworth 











r 
TRUTH ABOUT 


GARLIC 


Notwithstanding sensational new 
drug and serum discoveries, the 
truth about garlic as a remedy for 
rheumatism and catarrh stands as it 
has stood for 5,000 that 
powerful purifier and healer given 
by Nature for the use of man 


GET TO KNOW 


GARLISOL 


Deodorised (non-smell) garlic tablets 
for dissolving rheumatism and 
catarrh at their Root. Send 50/- for 
1,000 tablets, six months’ treatment, 
and interesting booklet of life con 
serving information about garlic; 
that immemorial remedy of Nature 


years, 


GARLISOL NATURAL REMEDIES 
FAIRLIGHT . SUSSEX 
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Summary of Official Publications _ 


READERS’ GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 
INDUSTRY AND PERSONNEL 


STATUTORY INSTRUMENTS of 





No. 42 The Toy Manufacturing Wages Council 
Great Britain) Wages Regulation (Amendment 
Order, 1954. Dat Apr t 
M ter of I 


increase 154 
Pottery Industry. Reference 


HMSO ‘ 
that Order) OF t \ No, 2501. Medical Laboratory Technicians—Scales 
No, 514, The Retail Food Trades Wages Council of Salary—Claim for Increase Reference I 
(England and Wales) Ww ages Ke aes § Amend aes . 
ment) Order, 1934. |) 

M 


prope 
7 ” W 

me war rding 144 

No 25306 r Asphalt Industry. 
Reference ‘ etermine ‘ flerence ¢ ting 


The Blast Furnace Industry. Reference 


M M 


ion I f 
ontal work et « 
le to the Working R 


No. 2507. Government Industrial Establishments. 
Reference: That rat catchers employed by the 
War Office and Ministr if pply be paid M 


rate p 12s. Award: Claim established O04 54 


INDUSTRIAL DISPUTES TRIBUNAI 


No. 343. The Paper Box Wages Council (Great ‘ ‘ Spe eal : mut 314 AWARDS 
Britain) Wages Regulation (Amendment) Order, ese ‘ , - 
1954. Thated Ar iy t Minist No 250 The Da Reisiilibies  Meilicaiand No. 515. Working Week of Maintenance Crafts- 
{ Lat ' National Service under t oe Te ; , “eee cours of a men Employed in the Paper-making and Board 
the ‘ j ‘ , } 0 —e Ss making Industry. Claim: For a shorter working 
j 1 | ‘ tne (ot i F tt 7 P : - , ’ : . , week ul respect of maintenance craftsmen 
, — 2 ae oe . . without any reduction in pay. Award: (a) That 
Onder nd altering e « on of wa er y . . ad ‘ , oe te 7 the normal working hours tor the day worker 
' Operative ‘ ‘ _"s Pall ag sctagge : hail be reduced trom torty-eight per weeh 
No, %45 The Fats and Cheese en) esp “ ’ - > = << ks ; ! five per week ead over 
(Revocation) Order, 1954, Dated Ay “ ' . , a = ” M : t I present minimum = rate 
ide by the Minister of Food i; M. Oo. wW + top gg “ ae” / - eased 2d. per ho t 
I} Order removes fats and che t ; . aaa workit I or workers of 
tioning F Upe rative from M ead Reference 7 a + pm svsens b “ 


INDUSTRIAL COURT AWARDS flerence between t sammeeent tae wescemt cnlmieien 





m rate 
No. 2300 Pilot Oficers (Scales al Salary) Claim Vhit ‘ to t ri ind } * ge. Phe “ P ‘ 
for Increase. Reference To detert f ‘ , ‘ f , taf ne ler a : aes re _— 
‘ ‘ o our per wee 
em ting ctweel the p eT } t t { { ec t the cle 144 
No, 516. Question as to the Observance of a 
Specified Holidays With Pay Scheme by a Firm 
of Builders and Decorators in the Isle of 
Wight. Claim: Whether the employer d 
bserve the holida with pa 
ng and «1 gineering 
Award: mt the emp 
bse recognised tert ind con 


in regard t payment for 


! ! i 
No. 517 Rates. of Wages in the Electrical Con- 
@ HIGH QUALITY tracting “Industry. C laim: For a further inere 
@ HYGIENIC wage id above the 2d. per hour i 
rease whict me operative from March | 
© LOW CosT Awad: I « London and provir 
@ LOW WEIGHT ate for journeymen el ciat hall be 
further 4d ( as from Marcel 
| 8454 
No. 518. Rates of Wages and Conditions of 
Employment of Workers Employed by a Firm 
in Kent Engaged in the Production of Contain 
Food Products. Claim: For rates of wage 
litions of mploymen : out uw i 


An efficient — a : posed agreement. / oad 
zy . ww ue rates ste wig ail ipp 0 
Light ~DUST MASK ndermentioned worker Males (Other worker 


ged 21 years th 5 Female hargehand 


at low cost, which your - dete camila” ae ak canes ah aan a 

; : ‘ , 21, £4 2 19-20, £4: 18-19, £3 128. 6d: 17 
workers will wear with comfort. yey BR ge AR 
¥ find that the claim as set out in Part B of 


CHAPMAN & SMITH LTD. ©& | , sched has nati een established. (8 8 


h 519. Rates of Wages of Workers in the Glove 
HOLDERS HILL CIRCUS, LONDON, N.W.7 Manufacturing Industry. Claim: For an increas: 
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Vegetables, Fruit and Fruit Juices. Claim 
Award I t the t 


veased 
e Vv worker 
per granted in Mar 14 worker 
No. 520. Application of the Guaranteed W age No 25. Claim for Additional Days of Paid 
Applicable to Piece-workers in the I ngineering Holiday for Certain Workers Employed by an GENERAI 
Industry to Pieceworkers Employed by an En Engineering Firm in Wales. Claim: 1 " 
gineering Firm at Their Works at Elswick and r 


Film Laboratory Dispute: Report of Committec 
Scotswood, Newcastle-upon-Tyne Claim ( | Ml tr 


of Investigation 
Award I N 
I 
e Lt A 
‘ , | 454 
Civil Service Arbitration Tribunal Award No 
‘ Det 247. Claim: | ! l 


No. 526. Remuneration of Workers Employed on 
Boiler Scaling and Boiler and Flue Cleaning at 
Hospitals and Allied Institutions. Claim: | 


t 
Award 


M 
Arbitrat Ir A ‘ 
No. 521. Grading of an Officer | mployed by the ‘ 
I ceeds Re gional Hosnital Board. Claim ‘ Nx 2 Observance « the Terms and Con 
“ : t t ditions of Specified ement Relating to An 
Yaad I Ir f nual Holidays with Firm Engaged in 
t t t the Brick Industry : Claim: | t the 


No. 522. Grading of an Officer Formerly Em 4 4. 
ployed by the Leeds Regional Hospital Board Sune Diary for d anagement 
Claim: k t g the er ' 
emy BRITISH INSTITUTE OF MANAGEMENT INSTITK TE OF INDUSTRIAL SUPERVISORS 
gh H ¢ Award: ( London P ting v Ilminster th 
to : M ‘ t'' by Mr Management 
No. 523. Rates of Wages and Scale of Manning " | Missenden Abbey 
Applicable to the Operation of Certain Specified . : . 
Photogravure Prinung Machines by Certain BURTON MANOR NATIONAL INSTITUTE OF INDUSTRIAI 
Firms at Bristol. Claim: Disput ‘ PSYCHOLOGY 
t v 1-18 Lendon. l'art ‘ 
Method 
INDUSTRIAL WELFARE SOCIETY . oe egg SP 
ewcastle MI ‘ ! i Cor tat 
London. | 
London ‘ ' London. ( 
: Cems 
Glasgow F 
Leeds ROFFEY PARK 
i4- ts) Resident 


k London 


24. Rates of Wages of Workers Employed London 


a Firm Engaged inthe Processing of london 


for economy and increased efficiency 


If you are in any way connected with the buying of industrial 
garments and overalls, whether for OFFICE, SHOP, FACTORY, 


or CANTEEN, you will find it profitable to enquire into immense 


savings that can be effected by the use of 


3 NYLON CLOTHING 


te /t's dustless and hygienic. % Gives years of { 


hard wear. 
*% Drastically curtails laundry bills. | Thousands are already supplied 


to nationalised industries, Government Departments, and leading 





industrial concerns, 


ALL TYPES OF GARMENTS FOR MEN AND WOMEN 
ee NYLON GARMENTS LTD 


Catalogue givin 
full particular DALLAS ROAD LANCASTER 
to the 


Manufacturer Tel.: Lancaster 2888 Grams.: ** Nylon, Lancaster 
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PERSONNEL NEWS BI LLETIN (Continued from page BF) 


MR. C. G. CULLEN, pub 
az iter Building Board 
from the charm 
} Board Manutact 
nm after just ov 
he 


Lt 


and 


bee n 
rhitie 
ded b 


ret 
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Mr 

sur 

rough \ ip why 0 M 

EDWARDS } \ nn rn ( clirect 
been appou unt riplex fe lass 


succer 
ctor iti ‘ 
Lid 
PERCY 
Par} 
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lachine | Ltd 
MISS D. FURNESS ha 
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ward Ce 
MR. 
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I 
or 
( in have Mr 
direct 
ool Co 
been 
manaper 


ol Jarire 


personn 
enta fore 
hic treet Bath 
MR. ¢ E. M. 
,OODRICK, 


e appomtinent 


RoSPA Changes 


e. H. R. PAYNI 
M i 


tive titution «of 
) eT ind hy 

thre Industrial 
RoSPA, rel 
\nnual 


rater 
Coodric 


Ind 


head ustria 


continue i 
nee 1 
satet 

nquishe 

Meet 
Mr 


careel 


f the plarmaceu iirman 
tea 


id 


manutacturimng 


' | 
ale ( ion of 


im KIN 
(seneral 
ough May 14 
distinguished 
ndustrial accident. pre 
chairman ol the 
Trimnitte 


ifetyv ¢ 
Worl 


artrnents 
MR. G. 
(onsultant 
elected 
taff Canteens 
\ssociation of Great 
ced Mr N \br 
Caterers Ltd 

DR. A. M. McKAY, 
engineer at the 
lt iperial ¢ hemical 


A. F. on 
Ltd 


chairman of th 


LAYTON, of ¢ 
Purley ha 
Industrial and 
the Cateres 
He National istrial S 
ot Or ine ind o of the 
ttlee Oo we A.B.C.M 

deput president Mr. A. G. Pal 
Divi Regulations Officer, Nort! 
Ltd h ! ao i 4 
Mi 


per onnel 
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been aaa 


Section of 
Sritain 


tham 


Siilingham 
In«lustric 


ucceed 


been appoimted to 


Wright a Rehabilitation Evidence 


o he Com of 


Rehabilitation of 
ns has fixed Wednesda 
late for receiving 
The Committee 

b the 


' 
ehivision 


litter Inquir on th 
Disabled Per 

June 30 as th 
vritten evi 

vhich was set 
Minister of Labour and 
the Minister of Health 
of State for Scotland 

i chairmanshy of Lord 
Ma 1953, that 
receive evidence 
persons and organisa 
randa should be ad 
to the Jor Secretar Committee of 
Inquirt on the Rehabilitation of 
Disabled Persons, Ministry of Labour 
ind National 32 St 


square 


New B.LF. Corps 


from 1955 ‘ 

a ' 

d British [ocustre 

ible for the 

Management of th 
vham section 
ontinue to b 
Chamber of ¢ 


| 
osing 


be respon 
I he 

rvice 
vv Secretary 


run by ring 


ne 
the Bi 
hithert 


Hniherce a 


nnounced in 


In a position to 


, PEELS fom inter 
—  \POTATOES 
FOR you! 


Soe New Machine 
yours for 17s. down 
and 8 payments of 17s. 


tec 


lressed 


S“eTV ICE Jame s 


— London, S.W.1 
3 Ib. potatoes washed and peeled in 60 seconds! —_ 
el Go"’ cuts out doulenry and saves your Better Never Than Late 
hands. Just stand machine in sink and attach 
hose provided to tap; put in unwashed potatoes ( N April Matthew Emmerson, a 
(carrots, parsnips too) and turn handle for only tifts year old shipyard 
| minute, Nick out eyes—and vegetables are ready |, court for compensation 
for cooking! ‘‘Merry-Go"’ peels thinly, evenly ea . I 
without any of usual waste. Made in die-cast alu respect of an eye injury in 
minium, lovely enamel finish Rustless, self 1918S when he was an apprentice The 
cleaning. Awarded Good Housekeeping Seal. Cash judge at West Hartlepool County Court 
price €6 V%s. Od. carr. paid. 
™ ney refunded if not satisfied commented 
Sevd for Free Mlustrated Brochures You might have had no better luct 
As shown on T.V. if had been heard years earlier 
BARGAIN DISTRIBUTORS want igain 
DEPT. 80, 14 STUART STREET, LUTON. peeing 


28 
pl iter 


im 


three 
iction 
sustained 


the case 
but if 
on t 


you to go to law 


iit years 
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RoSPA Conference 
Report (Continued fom page 580) 


dealt briefly with the 
factory legislation and pointed out 
that the in the field of accident 
prevention now works in three ways 
rhe first is to prohibit the use of cet 
tain machinery, 39 of 
the Factories Act, second 
to impose duties 
tatute, and 
the duty 
more 
an employer 
him te 
Hnmon L. 


law, growth ol 


law 


In Section 
1937; the 
the employer 
penalty for a 
third 

way, to 


on 
by 


breac h ot 


ind the 
Indirect 


by 


somewhat 
penalise awarding 
injured 


negh 


damages an 


against 
workman for Co iW 
pence 
Mr 
vith 


tions 


individually 
certain See 


ilt 
the requirement of 
of the F Act ind ot 
Regulations made under the Act 
ulustrated his points by quoting from 
of Court « 


singham cle 


ictories 


ana 


i number 


ases 


Technical Papers 
Other id at the 
ference were of a technical nature 
These were The Safe Use hele: 
tricity by S. J. Emerson, A.M.L.E_E., 
Docks, Wharves Railway Sid 
ings by H W Brown, O.B-E 
oe he M.Inst.1 Dangerous 
Chemicals In Common Use In li 
dustry by H. Pirie, M.A., and Flame 
heaidure Devices On Industrial Gas 
Lquipment by R. ¢ Haslock 
MoInst I 
I xceptionally keen 
both in the pro 
ceedings and in the Trade Exhibition 
f industrial safety equipment wher 
many new products were on view. So 
fir as the Conference was concerned, 
this was reflected in the number 
questions asked after each paper 


papers re Con 


oO; 


and 


interest 
Conterence 


Wad 
hown 


ot 


ind 





Sir George Barnett, H.M. Chief In- 
spector of Factories, who was to 
have been chairman for the working 
sessions of the RoSPA Scarborough 
Conference, was taken ill suddenly 
during the night of May 14. At the 
time of going to press, a hospital 
report stated that Sir George was 
comfortable and making prozress. 











these 
At 


Was 


in the number of discussions 
evoked among delegates proper 
the Trade Exhibition, there 
always a good _ attendance 
Friday the 14th, the venue 
crowded at midnight—and exhibitors 
reported Many enquiries The Con 
ference ended with ‘Question Time 
on the morning of the 16th, at which 
an almost full house quizzed the 
panel of expert speakers 


on 
Was 


JUNE, 1954 



















MORE THAN 100 FILMS ON 


Travel & Transport 


AVAILABLE ON FREE LOAN 


ARE LISTED IN THE 


British Transport Film Catalogue 
AVAILABLE NOW FROM THE 


Films Officer, British Transport Commission 


25 SAVILE ROW LONDON Wt 
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IRGUARD 


7 


And remember safety first can depend or 
your ordering—GUARD Industrial Gloves | 
e 


AIRGUARD LTD. 
103 KING STREET, LONDON, W.6 
Telephone: RiVerside 3642-3-4-5 
and Shaftesbury Buildings, 61, Station . treet | 

BIRMINGHAM 5 | 


| 

in Cotton, Cotcon Chrome, Chrom | 
Asbestos, Nylon, Rubber and PVC} 
GUARD Overalis that are well cut | 
hard wearing materials | 
And the best in all types of Protective | 
Clothing, Footwear and Headwear | 
Please write for illustrated catalogue | 
will find it useful 
| 
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\\ Personal Control = 
through 


REDIFFUSION 


STAFF ANNOUNCEMENTS - MUSIC WHILE YOU WORK 
STAFF LOCATION - TIME SIGNALS 





Nation-wide servicing from 100 local depots 


REDIFFPUSION SERVICES LIMITED 
LOWER REGENT STREET, LONDON, 5S.% 
Telephone: WHItehall 0221/30 
——— 


CENTRAI 
CARLTON HOUSE, 





——— ~~ 





| CURRENT PERSONNEL PRACTICE 
Continued U.S. Films On Loan 


‘ ry” . 
From The House Magazines . . . (from pace 577 

t lect | A CATALOGUE of 16 mm. indu 
ion ecture nd i men use it ever ee} d tria! films—listing some 149 titles 


period were included in e genera onday i ; ited weed Since te ; 
| ) ! 1 hucte } Mig n l has recently been introduced by th 
ons with about t 
ion ith abou United States Operations Mission to the 
? ‘ ct “sr ‘ ’ ‘ ! i 1 i ‘ if } 
i ict An iti i un) ('nited Kingdom in connection 
managem t t t their otfer on free loan to 
held. Another lation ws pla I tone the i} t iise ry Kt filn I 
ich film These coy 
ri ‘ thy ear { t! he I rig {1 ; 
he later | i i i iMering | a CC irchased but in the 


News, 2/4/54 


Safety Conscious 


ist ear more than 5.000 


¥ footwear were sold ipproxima " 
it almost one pair per emy ee Box — Office 
ith ippear to be taking full advan 
ive of the 30 per cent. safety for u } t ‘ 
ubsid vhich is made by the compan 
p to the end of last month, 150 pair 


¢ r 


iF! 


boots had been purchased by your UuMEG ¢ ‘ roy . i . 
t } one of or ' emye iin i larye 


ople on the ) ince the beginnin . . '} . - oo 
ie y the er wee eac} ' I ly been acquires 


yo 
{ the ear } ubsicts for I 
people is 20 per cent. (The Phoenix rr 


Mayazine, 4/54 


Bath Parades 


\! Aylesford Paper Mills there 
la 

4 onl Finnish Sauna Batl 
operating in this country It wa 
ented to us by the Finnish © 
leam of 1948, in recognition of the he 
e had given and of our close cor 
tion with Finland The bath 


vl $ i lo you here 

I I inn £20, £160 Vartiy Nothing 
pened in June 1949 Bb Mro Wuori I £5 { the thre yestion Efficiency Expert Hy 

then the kinnish Minister thes (Group News, White/ / ron and tion 

ts popularity has grown steadi ind { ( td. 3/54 (Supervision, Af) l 


f 





VULCASCOT ANTI-VIBRATION PADS 


OIL RESISTING 


‘*Wheelers of Plaistow”’ 


specialisis in the 


manufacture of 


OVERALLS 


@ Check Vibration Shock and Noise 
@ Combat Nervous Strain 

and @ Are Easy to install 

@ Save Maintenance Time and Cost 


WOMEN \ @ Isolate Loads up to 4 Tons™per 


square foot 





in every Trade 
@ Eliminate Cumbersome Floor 


7, Ty DIGNIFIES Fixings 


“VOLE tue jos 


H. WHEELER & CO. LTD. Standard Size 


Overali Clothing Manufacturers 





Manufactured by 


sataataesesttahaprsddnatantintaed cust VULCASCOT (Great Britain) LTD. 


Telephone: GRAngewood 407! 
87-89 ABBEY ROAD, LONDON, N.W.8 


eee PHONE : MAIDA VALE 7374 & 7375 ‘GRAMS : VULCASCOT MAIDA VALE LONDON 
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‘Harco’ MACHINERY 
GUARDS 


IN WIREWORK 
OR SHEET METAL 





Please 


T PMT 


The most effective protection against the 
risk of accidents from machinery, belts 
and pulleys. 


G. A. HARVEY & CO. (LONDON) LTD., Woolwich Road, London, S.E.7 Tel. : Greenwich 3232 (22 lines) 








WASH OUT OLD-FASHIONED WASHING-UP 


with this 
NEW 

WONDER 

WASHER 





Old-fashioned methods of washing-up are soon forgotten wher Dishmaster 
is installed So simple to operate that one girl and the Dishmaster can 
wash, rinse and dry 600 pieces of crockery an hour “ven removes lip- 
stick stains! China, *glass, cutlery, pots and pans merge sparkling 


and spotless, ready for immediate use 


The dishmaster will solve your washing-up problems by savir ime, reducing 
breakages and dispensing with tea cloths, See a stration at your 
nearest Gaskell & Chambers Showroom 


J 1 baskets are a v able f wast 


Full details on request 


Dihnaterc 


AUTOMATIC ELECTRIC DISHWASHER 


@ Head Office: Dalex Works, Coleshill Screet, Birmingham, 4 @ London Office: 109-115, Blackfriars Road, London, $.E1 


@ Branches: Bristol, Cardiff, Hanley, Leeds, Liverpool, Manchester, Newcastle-on-Tyne, Nottingham, Portsmouth, Preston, Sheffield, Glasgow, Edinburgh 
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| VEIL 


For masking facial scars, nzvi, moles, 
freckles, bruises and skin blemishes. 
Recommended by leading plastic 
surgeons and dermatologists 
Medium, Dark, 
4/9d., 7/6d., 
FAIRLIGHT, 


Tan 
12/6d. 
SUSSEX 


T hree shades 
Three 
SUNBLEST 


sizes 
REMEDIES, 











IT’S NEW! 


CHLORO-FLASH BY 


NU-SWIFT! 


EXTRA-RAPID for 
EXTRA-HAZARDOUS FIRE RISKS 
Chlorobromomethane, science's new 
wonder chemical in pressurized 
charges. Approved by F.O.C. You've 
never seen anything like it! 

NU-SWIFT LTD - ELLAND - YORKS 
In Every Ship of the Royal Navy 








THE SCIENTIFIC APPROACHi 
TO MODERN SEATING 


EVERTAUT 


—LIM|TED 


Proprietors) ). B. BROOKS &@ C¢ LTO 


Please write for Catalogue 26 G 


WALSALL ROAD, PERRY 


Phone BiIRchfields 4587 (4 lines) 


\ 
WV 
\. =e. 
.. 
se Quickly Removes 


Ink Stains 


caused by handling Printing Machines, 
Duplicators, Typewriter Ribbons 
Carbons, Ball Pens, Stamp Pads, etc 


Retail Price 3/- per Tube, Tax Free 


FARRINGDON ROAD 


Feminine 
Hygiene Problems 
Solved... 


KOPE-CREME 


Antiseptic Handstain Remover 


— Also in Liquid form 
4oz.3s Boz. Ss. 
Woz. 10s. 6d. Bottles 
TAX FREE 


Lié5 C? 


“Gtandard OFFICE SUPP. 


LONDON 


C Supplied in Cartons 
of 1 doz. Tubes 





The CANNON Sanitary Towel Disposal Bin fits 


unobtrusively into any corner. 
'n operation, its 


acid charge will 


Completely safe 
dispose of 


upwards of 120 towels without fuss or odour. It 
is inexpensive and highly efficient. 22 inches high. 


CANNON 


WHITE LUNC 


SEVEN BUILDINGS, 
MORECAMBE 


etails of the Cannon automatic disir 


he 


Seating 
Through the Ages 


When it comes to “sitting up and taking 
notice’’ the seats of our feudal forebears 
were massively effective although by no 
means comfortable. Most people however 
prefer a seat designed for sitting upon— 
a seat which is comfortable because it 
has been anatomically 
designed—in fact an 
Evertaut Seat 


The Everraur 
nge Ss wide 
enough to provide 
the correct seating 
for practically al 
workers irrespec 
tive of their job 
n fact Everraut 
gets to the seat 


of the trouble 


BIRMINGHAM 22b 


Evercaut, Birmingham 





LONDON OFFICE KERN HO 


600 


‘Phone: HOL. 0238 











YOUR Probiem 
DISPENSED with... 


Whether 
in 
BARRIER 
CREAMS 


HAND 
CLEANSERS 
or 
LIQUID 
SOAPS 


oO 


Economical 
Hygienic 
_j Fool-proof 


WRITE 
FOR 
DISPENSERS LTD. ETARS 
- TODAY 
BRITHORN WORKS 
TELSCOMBE CLIFFS, NEWHAVEN, SUSSEX 
Peacehaven 2335/6 





Telephone 
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ABSENTEEISM 
| | FLOOR SPACE 
| 

| PROBLEMS OF WELFARE 


The ‘SIEBER 
HANGER 
SYSTEM 


tifically 


ECONOMY AND EFFICIENCY 


f 
7 


| 
2 


vu 


to existing or new 
ALL-IN-ONE HANGER 
JAMES SIEBER EQUIPMENT Co. Led 
30 Africa House, Kingsway, London 
W.C.2 Tel.: HOLborn 5121-453! 





Peter's... ae 


Vending Machines 


ail 
= these advantages 


. de 
: = 


Modess 


@ A mechanism that can be 
adjusted to operate on any 


number of coins 


@ A choice of brands 


and non-soluble. 


e An assurance of unlimited 
supply 


Particulars from 
AUTOMATIC MACHINES 


1 Ladbroke Road 
London, W.11 


Telephone PARK 7508 


i 
- 


HOW TO PROVIDE A TIP-TOP 
LENDING LIBRARY 


without a penny outlay 


Imagine — no books to buy, but an unlimited supply 


to till your shelves at really modest rental. Novels, 
romances, westerns — a wondertul selection, specially 
chosen for your work people. New ttles delivered 


monthly. Regular after-service. An essential amenity 
that is self-supporting, and can provide funds tor 
other welfare purposes. Write for details 


4 


/ NO CAPITAL OUTLAY 
NO CHARGE 
FOR INSTALLATION 


supplies 


everything but the shelves 


ARGOSY & SUNDIAL LIBRARIES LTD. (Dept. P 
WEYSIDE ROAD, GUILDFORD 
3 SANDFORD ROAD. RANELAGH, DUBLIN 
125 GROSVENOR STREET, MANCHESTER 1 











The watch-dog of workers 


PERSONAL SAFETY 


for over 








Since the birth of industrial safet 
the famous “EVERTRUSTY "trade 
mark has distinguished the best tron 
the second best in industrial gloves 

puics respirators othu ma 
other safety applhances bor free 
illustrated catalogues the 

“EVERTRUSTY" range of what 
isletest and bestin Safety products 
write for catalogues No. 11. 


WALLA CH 22%, 


For over sixty years specialists in Industrial Safet 


49 TABERNACLE STREET, LONDON  €E.C.2 





PROTECTIVE CLOTHING 
SPECIALISTS 


7 CLASSIFIED ADVERTISEMENTS 
Overalls, Coats and jackets 


SITUATIONS 
Men and Women 








METERS FOR SALE 
STAFF 


Clerical, technical, graduate and 
prolessional 


‘HAND PICKED” METERS RECONDITIONED i! 
; types AC DC, quarterly 
Au erodes, male single and 
i. H ar d-w earin Z Pre-Shrunk and female. Careful pre-selection 
Materia's. 
% Practical Designs in a wide 


credit 
three-phase, 3 4 
100 amp 
WIGMORE AGENCY aiso 
range of stock sizes. 


single 
dual and triple coin, fixed or variable 
tariff, 24 Wamp. Delivery ex-stock 
m guaranteed. Free catalogue lists 20 
EXECUTIVE APPOINTMENTS LTD. } types. Trade discount 334 
67 Ww at., Wi E.ectric Merer Co. Lip 
j Tel: HUNter 9951-2-3 PM.46, Castle Couse, Torquay 
‘ 963 
x Expertly cut on generous lines. SITUATIONS VACANT 


wire 
Prepayment 











% Attention to detail—Extra 


strengthening 
strain. 





COOK 
at points of 


CANTEEN EQUIPMENT 

and ASSISTANT COOK 

Female er must be resider CUTLERY 

i | required t ok for approximately 

i people at Royal Hospitaj 
| sea Highlands Road 

%& Fast Colours. | weey. Wages 

% Quality and Workmanship | 

guaranteed, 





AND 
Manufacturers 
Chel plating 
Leatherhead KNOWLES 
ind 68 9 


SILVERWARE 
Quotations for re 
and badging HENRY 

x Co., Clevedon, nr. Bris 
7a 9 : ra 
Board and lodg sas 
f vided in additior Apply 
tror by letter at above 
e Leat 

Let the name GARROULD be your guarantee of 

satisfaction 

100 


Our garments are backed by over 
years 


in the 


1ddress 
experience 


herhead 34/1 
protective clothing 


FISH RANGE taken for debt. Keer 
: price accepted to clear; also Jack 
son Boiler.—A. R. C., 130 Great 
Portland Street, London, W.1. 
a CATERING SERVICE : 
of CATERING Advisory Service Offer REFRIGERATORS 
They are not merely overal's expert help wa@h any catering prob 
but distinctive garments that will satisfy che mose | j lem Cantee Cafés, Restaurants “ FRIGIDAIRE " 
discriminating buyer nack Bar ete Mitre Chambers 
Full particulars and prices sent post free Mitre Street, E.C.3. Tel 
Actual Manufacturers 


Low temperature 
Refrigerators, 49 in 
Ave. 274 


E. & R. GARROULD LTD 


User, suitable for deep treezing, stor 
BOOKFARI 


manufacture 











ing of ice-cream, frozen foods, etc 
Price £29 each. -A.R.C 130 Great 
WELFARE Ww Portland Street, London, W.1. Tel 
specialise in providing workers wail MUSeum 4480 

first-class reading entertainment at 

Established over 100 years cost no “peaage ent or mainter e 

charges r fuil 

150-162 EDGWARE ROAD, LONDON, W.2 "iy 


u REFRIGERATORS for 
details write to 


SERVICE (S 





price, suitable for AC or DC. Full 
particulars—139 Essex Road, N.1 
Canonbury 2871. 


SPACE SAVING : MONEY SAVING — : 





—<—_= ————— | 
FACTORY ACT REQUIREMENTS 


\\\' 


\ 


\\ 
\ Att 


\ 





TUBULAR 
NESTING FURNITURE 


\\ 
say 


For Factories, Canteens, Unequalled 
Rest Rooms, and Halls and 
Redro Nesting Chairs and 
Stools are low-priced and 
adaptable. 
nest 


for 
smartness. 
lift and carry. 


comfort 
Easy to 
See how they 
one into another for 
compact storage. 


Strorg and 

sturdy, offering a lifetime's 

aaa W.M.DELF (LIVERPOOL) LTD. 
REDRO LTD., COGAN STREET, HULL, YORKSHIRE 


SOAP AND DISINFECTANT MANUFACTURERS 
Telephone : Central 36561 
602 





SAA 4a ele) ae 3 
PHONE: AINTREE 1752 (2 LINES) 


"GRAMS: “ HELPMATE,”’ LIVERPOOL 


JUNE, 1954 

















Rs 
<"S 
STOKELESS FUEL \ 








Your au account how exact now much you spend on fuel 
There are no extra hands to pay because gas needs no special 
equipment for handling or storage. Gaas burners give you years of 
life with littl ervicit or replacement ‘That means uninter- 
rupted therefore wt I oductior These are points to re- 
member when a ‘ rue cost of your fuel. Gas is stored, 
examined and t ‘ é 1 ce ered direct to the point ot 
use. It burns cle: n, is infinitely adaptable and easy to 


control. For you i oblem gas may well be the answer 





Const 
Board. ‘The Boards’ Industrial Ga 


ou tree advice Ihe 


| can call upon the resource 
olve your fuel problem b 


ources of the whole Ga 
vmuncil’s Industrial Ga 
secretary to fill in these d r pin tl i ertisemer! 
to vour letter heading) and send to your Area Gas Board or 
to The Gas Ceuncil, 1 Grosvenor Place, London, 8.W.1 E NEED HEAT FOR 
The Gas Industry makes the fullest use of the nation's coal 


OGRA 


Laundry, Dry Cleaning and Allied Trades Exhibition, Olympia, July 8—17. Visit the Gas Council Stand No. 16, Row E 
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/ ™ \ 
SEND FOR THIS USEFUL / A Medical 


! 


CATALOGUE A Service to ! 
' Industry ~ 


- 


IMPORTANT INFORMATION 
AT YOUR FINGERTIPS 


You who are concerned with the 
well-being of your staff to maintain 
efficiency and to minimise absen- 
teeism, will welcome this annotated 
catalogue of supplies needed by 
welfare departments. A copy will 
gladly be sent on request. 

Every large producer is today con 
fronted with problems connected with the 
health of personnel. With skilled 
operatives difficult to replace at short 
notice, sickness represents a greater loss 
to the employer than to the employee 
Today the availability of medical and 
nursing assistance has become an 
essential part of modern tactory life 
Without doubt, expenditure under this 
head is repaid in the better morale of 
employees and a reduction of sickness 


absence 


CALMITC 


LIMITED 


It is in the supply of necessary drugs and 
medicaments, as well as surgical aids and 


equipment, that CALMIC LIMITED can 


serve you to advantage. 


CALMIC LIMITED ° CREWE HALL . CREWE 
London Office: 2 Mansfield Street, W.1 Tel. L iNgham 8038/9 


Printed for the Proprietors, The Shaw Publishing Co. Led., 180 Fleet Street, E.C.4. (CHA. 8844), by the Sidney Press Limited, Lor 
June, 1954. Advertisement and Editorial Office. 180 Fleet Street, London, E.C.4 





